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^ ^ f ^ W4 T^* m I 

(^) ^ 

(i) 'qM^^ ^ ^ n 1^, 

(ii) ar^f^ f^FFti arT^ic^f^) ^ ai^tr "qx 

(iii) "m ^ ^ ^ ^ tj^ 

(iv) 

(v) 3T^ ^ ^ '3T5|fU ^ t ! 

( 15 T) 3TfM^ t; 

(“31) “^xfxnt'"Wm 3 ^ (i) ^ w?: r^) sSh (^) ^ fe 

a?fM^ t afR anp^c? ur ifr *^5 ^ 37??tq :>t^ wto'] 'v^r: ^ 

t; 

(^) aTfq^ qy ■^r^t^jrff '-jn tfr^^ft ~-pfay%?Tf (-qf^ Tyf^ t?: i' .:>Tf-‘-«f.Tn ^ q.4 ' ^m 

■q^ f) afe 3#^^Rt 7r[ ^ vyr,-i , :j::'Tr..tts?n, qr^ 'm *1^ 7^ 'fiTTFr; -q^ T^: 

ayyf^ f :?rr Tift ? t; v. -^mi qfct ^ ’-^tt #; 

(H) “ atteKi” ^ 3 ^ Tq-ft;-^ (i) ^^ a?#y T^ymyrif^ ^ arfw^ ^arMci 

t; 

(^) 3^ 37fWTt ^ irm %i4t T^Tn^Tj-! tr 'p,:^ ^ iirirfn -p-T arTn^ t firTO arcpfri 

^cPRTs: aft^ ^qHf^:r?yi :.»;t cfi? nr.T '-n ^ fqMrm’ ^ ^ 

(^) “ yi^rvi'F ^ "Iqi ^ ^ 'qiT?ti'^r«F ^ a^Tgrrff arf^^ k: 

(^) ^ %q afR ^T 

(?r) “mtf^ fe" aw i'^Twr) t? 3ffi#?f f \ 

(2) aflr ^ ^ # afR 3#7f^ R qfT'intT^ T-'^ -?t T?7 


a7?2nTi~2 

3TftiwR4l’ alRr ^ ■wfRr 

3. arftr^vrf^^' ■afh’ «F4^5r?iY?it ^ ^rrif'^wr,- -(i) qt aR^T^frft afn; ^vR^nrt f^HfrifoiJi R i^, 

3T8|f^ :— 

(^) a^fq^ 

(i) I ( WW TT^’Wt 

■RKI TITO 

(ii) ^E^II(^‘^) 

(iii) III (3^ WW) 

(iy) jV 

r r-' PT^ V ( xi^Tpyt?!?--i 

•■: T-i ! -^::>7nif ^ |%iri 3y^j^, 1%Rt oRwifT ?rTM aRwRl, Wtt ^ ^ -Ftt R: ^ 

■•p tR p'v' ■ ■ ;: fh wm: m 'sh i: Rt-tw 7? atfwrft ^ wfRffir ^ i 

p:,;, piH?‘‘7 ?^'’—■sfptRt^ ww 
(“T) ' ’—^qicrq ) 

^ arq^ ^ "nferf i 
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4. cHTftJld—^ V yrd^itrl f^ OT WT-WI ^ 

“^TT 3?5^‘ ^ 3T#T -#( ITFftf^ ^ '% W??f ^ Tf^ “"n” o^ipcfdflT ^ 

^ ^ ^ ^ M ^ 90 f^* ^ 1^ 3T^n ^ ^ I 

5. 3?f«T^>Rt ^ntsn^ ^ _(i) 3Tf«i3R^ ^ it 3nrwft irm 

M^'^ <Hf4 ^ ^ ^ «b4'cilR41l* ^ 4f 4t 3T^2I8iT Pi^«w TITf^'t»l4 ^l'*!! I 

(2) rdPt'HH 4 "4 c 1H6’4^ ^ T^c<r^, 3Tfi|lH'tm ^ 29 "4 eb'^<< "gRT '^^'Ml^l 

■4'4[* ^ I 

(3 ) TTr^ ^ «h4^r<l ^ fHT^Pw ^ RIVcttI 'Snf^TOt iSRl <4'4^ckldl yJHII«|-Tr^ it’TT 

'H«t)^ri 1 

(4) (i) ^ ■^n ch4T^Kl— 

pJi^^iehi ’^rfd l^jRT^ Mr*il ■oiif^ri IVjmi %, 

(T§) 3TO'4f% "^n 3Nit ■q'Fft ^ ^ fer? t, 

"3:^ m rH^r<=W irm : 

■qr^ ^ ■5rrr«r<?nr^ ^ i\ i % ^ ©zrf^ sft?: ^ ^ ^ 

Wl-M ^ f ^Ik <^^1 1^ 3T^ 311^ "f ^ 1^4) oql«w 

(ii) 31^4? 3jfm^ ^ ^rrNl^ % ^ -q; 5?^ R^Fd^ -qT ^ 3?3?7R 3^7^ ^c»rg4: 

■qrf^srf^ "4^ "^fTT'TT I 

6. 3ftT V (^,—3 '4 t4i^ "^7^ 1%^ "q^ 'm 37fTOKt "qT 4>4'4R1 '% "^qq, 

3i^ qRH^fe^ 37fqfqqq qf! STRT17 'jq-qRT (1) ^ 37qtq "^it ^<«hK sKi '?FTq-'?q7q qr qqisTqqiftq q>t ^I'R i 

7. ^ qq wn —fq3 fq^ 1^ ^q1^ q^ ^ qq ^ iq^ ^ 1^ q^ -SRqiq ^ Wqqf sfk 

^ 37^^ -qq qr qqf^ ^ %tT f qq^f-f^ ^ 3IRq ^ it^ : 

qq4-fqq^ q^qi^ "^f qq qvT^ q>t qm "^f qf qqq ^qq ^ qr^ qq qqj^ qi^ 

qtqf I 

8. qR^f^.—(1) ^q»jw“qr”qqqT^^tqgqqqTtf arfqqqft q>t qft^^q qr f^ fH^<w arfqqqft ?Ta 

T^q7 "^4 3<qfqq> fqriqt 37qfq ^ I^WlRd f%qr ^ I 

(2) “qr” 1 fq>^ qq qr 3^^ qj^ qqfqi^ 7^47 q^ qft 37qfq ^ qMqn m #n 1q^ 
37fq4)i<l igTq w qro ^Tqfqqr lq>41 siqfq F^wiRq fqqq "^n t74)*i( i 

(3) (q>) 77^**'^’'qT'?nj?“q”4f'?ft^fq5qqq4^qqfqT^T^q4^37qfq^f^qftql^qT^i^fT5qq 

BrfqqqTt ?RI hiM ^ STqfqq^ fqrqt 3iqfq Ici^ RiwiRd tq^qr ^4 jmi; 
i'm) ^*‘q"^1qr^qntqKtq4^"7q”4[‘f%^qqq7-3i^^qTqMq!Tq5t 37qfqwqm^1^#tt 
f^ fqgqq 37fqqq^ OT cftq qm aiqf^ fq^ ar^fq ^ ^ l^wiRd fqqq w ^7^ i 

(4) Iqrqt arfqqnrtqrq>4^Rtqftqftq^^37qfq"3^^OT^Tqrqiqq^qrqrqRqtqqq>t37qf^^^iqq■^qqq 
qq4 Trqrqq fq^qq 3rTfqqq^ qft qq 'A* 3TqqTqTq37q qr, 37^^ 41qi qqr I^wk Rit^Rd qi7 q^qr 1 

9 . —( 1 ) q4^ aifqqqct qi ^^4qRl tq; qjt ^ 4f ^ l4q| qfq Iq^fqq 37lfqqq^ ^ TR 4f STfqqq^ qr 

«t>4'qi0 4 srqqt hR 4]^ 'qqTqTq37q "^q "4 ^1 q^r ^ ^ 1 

(2) q^'qMqn a^qf^ ^qmqlqra^ a^qM^qjtfq^q^a^^ qtt,qfqqi\^'^,1q^37rqq>q'|qftqq 
1qqjRqfq, aTfqqnft qr qr^qRI ^qq qq qr ^ ^jq^qq q^’ — 

(qr) 7Tt41q^[qq 37fqq>TftqTqnJqT^'^q7TTq qrqqft'^q!qT^-qra'^lj^7jn*3^j^i^((^^:^-^'^-q^^jg^'^|i^ 

^•77^; 

(^) 1%qt +4qii1 qrt q?n n m "73" ■ q,’qrT^ i qt4T^“q*'^Tf^“-Q”4f3ft=qq tqf ^qq 

qr 3pqTqf^ qrr tqq; Ui^A r<i ^ s 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[PAKrni~-SEc.4] 


10 , 'Rirr ^ liiiiftr,—(i) (‘^) ^ ^ ^Nf ^ snnt ’^^rarif ^ srfisr^ -a^ 

(i) 

(ii) 3Tf^W»T^ ^ ^ ^ T^4> ^ 3T^f^ #it I 

^ ^ ^ ^ ^ ^ #Tf I 

(2) (1) "^ 1^*^ ^ ^ ulfl^d ii^ ^ 1^1^ ^ ^4^i(l ^ 

^ Wfqa f-i3«w <Hf^4»i(l ^ 3^54i*R ^ 1^ ^f4> ^ 3ri4t ?*IPT ■*?? ■*n ■'R?^ ■’Tjff ^ 

^ ^ ^4^ TO Tqmsf ^ %ft 3ffpRFR«T^ ^^ 

liR, IW TO f^ ^ 

fi«Agn^t«i,—TO a^J^TRRRTO ^)l45!f^’SlfTOltt ^ ^375tZTFIT'*TfRf^'?R|ft 

^ ^ ^ ^ ^ ^nro TOiafft ^jro ^ 'n^ i ■f^ ^ ^ "to^ 3T5?irhrto «bi45ii5l 4 ^*ri ^ ^ 

^ TO % sitTti4»i(i ?Ri 3n^'^nftiT "Rff ^ "f^ "SfRn ^ i 

11, aifimflffl 3#T —(1) 3 ?PW>i 4 ^ '^>4^ 60 ^ ^ 3fln^ 1^ ''R 4<<lR^x1 1^ I 

TOj arow,'3 *i-’Wpw (3) ^ 3?4t*r ^rfeo frf^Ri tot ^ ^ f^^(R?i 55 3113 

^ tjtori: ^ ^Nfr 4f ^ ^ ^ 30 ^ 3 ?^ ^ ^ w^R, to 4 ^ srfrortt ^ ^4^r4 ^ '4«iTfH3^d ^ 

*i4**ti : 

^ W 3#^ % ^ a4ii^ ^ toWT TO *3*1-1^!^ 3i 4N 4«(i^ ^ ^ TO % 1^ 

w4ifrTw^1^F4t^K4'44l ^^'4TTO'*n?T'*^4?R^'?7*gTOTO*i^'4^443ifii«hi(l wit: 

'TO^waik 4t1^^^3rf4^T^^j4^3?«TO?Rr^t^3ii^T4«*if4?ri5t??i^rt^4:4 3n^ 

4W ^ 3i(l(Si ^ ’TO 4 I?r 3RTO ^ 1«if^iTO*i ^4t4 ”(^4^ 4f “aW^R ^ a^k 4t4 iiW*R ^ infTi 

4N TTO ^ awfti 1 ^ 4t?r( ^'WiTOxi 1 

(2) ^4l4wt^4^!mTOm^%gpRyOT^affT^ ^w i :^H< i^'^#^^TO3if4y!^xrr^;4^^ 
3!! fqirMff 4N^xTf^3Tmm^3n^Tnfar^I^i 1 

(3) arowTTOl^ 

ibjW % w ^ aflrf^TOid xff (1) 3i^?R«i '4 4 «iiPi3<! i44 i 

iM»^m<«i,—TO WiTO ^ 'spit^ ^ 3rf^w>f^ xrr ^ 4 ^,— 

(i) ^ t^*i4»l aflffwftR XR ^^iPiqRl ^ WB^rfl XIRNi ^•*iRff«i ll" '34*TO ^ oiTan XTI^ta f^RR^ 'BR 
3|IIwRw ^ ang tow' t; 

(ii) 4^ ftirfl niOfS ^ I^FXfl RRT ^ 4hH ■^n?^ t4R ^ '»if^qRw ^ 3n3 HIRT ^R?1I 'TO 


a?TOm-3 


^RT, '^tOTT, 3(IT ^(fct(4 

12. itm m TOifl ti ft, 1^ aiftRnft •qr 4»4^ i (l *4 itm ^ ^ tob xn tor! m 

44 4f trsN alk "^4 44 I' ^fr»i 4 ai^of^ iWt '4^ '414 toi '^tot-'RTO '’R to Wri WiR^ ^ '^ 1 

13, >4^1601. —(1) '^^-'RrfHTO (3 ),'^-Wrw ( 4 ) sftc■^-W pir (5) «^^44I sSkftPRvi xwr mwIR^j^i 

'4, 414 '5RI 'TOR-^PR? '’R t4 ?p 44, I^Rfr TO ^ 4^ 3’^ '9fRiq»i(l x?T q»4qjR4)‘ ^ ^f)T5T ^ 3TO 

sflr'PiRft ^5T ^ 4t?R W4'TOR 4 '^TOT t4N I 
(2) 44 afrogff^ ^ 3RRH 4Wt 4t 44> gRT rei ^ fv-»R 4^ ^#41 gfk 'rorfi g# , 3<IV4> i R4f 

xir ^ TOi '"fit I 



[»?PT m—4] 
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(3) W ^ ^ 1^li^ -qr^ ^<H^H 

ff^Rw ^i^ksf #1^ WT wn ”4 ^Wt; 

(^) Tir^‘ ^ 'm ^ WT #113wf%i ^ -m TiNRT srtei^ ^ t -3^ 
^R^*^R^*) v^’wii 'j^q^lF ^Pf5T #R*M ^ 4^4»1 '»4^^!l "^f <J^4>1 ^TOT 

(^) ^ ^ ^ #5m 3#Rnd "^n ^ ^ #i ^ wf araftr i, 

(4) imf 3rf#R^ ^ l^nr #r 3(f^rfl ^ ^<aH4.KT ^ ^#3?!r ^ 1^ #n^, ^nfNr 

^rm, TOn, M ^ ^ T^9P-'2/l7/79-3nia!!R^, 7nd«r 29 3Pr#T, 1980 "^N? ?Rt snft^ ^ inrt 

^ dl^^S lN» #ff ^ ”5?I "9^’PT*!? Rf cTOf^tH ^ 37f#F5Tft 

(^(9i4»K ^iwRfrH Rifjmn ^iran a#wnWf #n : 

W4»ld ^ li ll-3/90-3ni3n^, 22 1991 ^ t^># ^jl5T 31 T #H* 1 R 

3rf^4nlt4f ^ 4»4^(R«IF 'fl»t ^<v*R '»^Mdl tjQf #7ft I 

(5) ^HEft <Rff 4 i Rw >T fNf 'm 4»4x||R 4 ^ WRTg^igm %# -m <^<hhh ^ wi 

'3?f?Ft Sfl^Rsr #4 ^ ^iw "JIORT #ft : 

31#^ 'RT ^r*#i(t #?> ^ 3n^ WTO ^ 3mf#f wf ^ 3fi#T ^fRlf wsiro 
3 yia? f N f ^i?cy q^W ^^4l^a^ 4^ M^^’q^TTO^f#fft^ 3 Tcrf # i y gmW<T3^^3?3TO'^Rr^3nT^ 
wf 1^ 3fWf ^ ftRI'^ft I 

14. sit-iRwi’ 4f4r ^ ^ 3 # srRwirO’ ■*ii e»»4qifl f%# '*n “4 i4«iRi 

■q^ #v; ^ 3 (Rt4>iR^ ^ ’4»4'^R'4T '4»i‘ 9i*^Ri 3 iRiRiv*i "Sfft «irt 29 4 "nR R<^T ^ 

SIJSFOT I 

15. HWW^H.—-^fWq)!^ wNlft Rf># "STsg ^>15^ 'm #RWT WPlFFT RrT 

^ Wf W "5^ IWR WHtMH ♦ 1%# 4t 1TO TOI*l?fR ■4»T "^ ■#?[ I 

3l«mi-4 

41WW|> 3<^4liV'i 3# SipftW 

16. fti# 5?Rr5ilA 3# 3K4wft W RnffTT.—3?f«WRt ^ 4i4^J^ ^w|4»lRi<f '^wRl+fd ^ 

#n 3#<N» ^R!wrn^T^,?T«n wtW TOr'4a#i^ •4#T^#i^i^'5qRRT^ 

3n#m'qTRp;f5m^3T^^<T^^ i 

17. #!# 3lftlWR —MfA’4> 3lftl4trtl ^ ^ Wr ^i#T 3# #?t ^ ^ 

WHW wf '4JT ^ 37^^‘43n^?WlS t^n3^3£RT%^^Tf#t'^?nST,^W#r3ftt 

^3TOR TO 3nf?! ^ #Ti^, ^r(5n, T?w#i! 3# 3?f%i^’^ Traim a# *3?# 3# ^ 3^ 

4>R4R WiRw tPf, ♦ I 

18. RiRwi? sftr 34i^vilf w wft^ <rRrt€i.—5jt44> 3rfisr«Pid Rif^^nT wr ^ 

^PiR^fl^>#T3#^^^iRRf^«iRRi4f^OT^TO-WT^^wit9!n#ff a# 1^1^'^ TWH, si^wr a# aro 

19. 'Hhrtwr ^ififl?n.—i4^44j 3rf#Brft "m q)4irQ ^Nr ^ w#f a# "3^ ^ 

*f|H4l««Tr #b7r TO q)44l4 IRjfW ^ Rf# ^R4»I^ 3J7*W 3?3J7*W ■^TI cit‘Spmr ^ ^ 

<l»4qiR^’s ^ IRR ^ ■?R» 1^ *»>U ^lf^4» 3?4*^fltqq> j«ifV4»^'^l ^ '^TfR?! %# 3TI#T atTjqRR^ ^ Rf# 

^#5 •9(R<q>4) OT 3R^ 4»<Mf ^ Pi48*1 ^ ^ 3# 2 ”4 qqifqPtR*^ 4)q^ll *3RT 

■^F#! I 

TTOf ^ #F ^ ^ ^ 3lfM4)flH 1TOT ^ a# WTO ^ ^ ^ ^ ^# R T 3 ff Wft 

#SW5R a# W58R "4 7?Rfl?5fr ^ WT«n4t^f^ ^#1T I 

21 . #i» tfWt 5?q!f^ ^ 3»R(Rni—(1) ^ afrfwft -qr y4^ i^, wi 3nr«Rn^ ^ ^ -4^ ^ Rri 1 ^ 

fWi^Kq'4 ■q? Rb# 3PT 3ff4Rf4» Ti?FT?R WTR qi qqqq "4 sprt ^qq* qn "'jpf qq q? qnR: qi ^rqiRq qi qm q^t* #n i 
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(2) ^ ^ WT ^ tjt ^vfHf 

IROT, 'm ^ 3TaT T<^<=htlfH4t Tnew ^ ^ ^ ^ ^ ^ ^ ^ 

w^rro 'm ^ ^ ^ri^^srfsmr ^ ^ ar?? ?pm^ ^ i^ro 4 ^ 

3?mt t 'mii'm sHnr ^ ^ 3 ?^ ^ ^ 3i?nto ^ t h ^ m i 

( 3 ) ^ -m TTRT^ ^ ^ 7|T ^ ”95^ ft«Fnftn 

"STf^lO 3I5*rfH ^ ftl! TTRlft ^ ^ '^TI ^ 1 

(4) ^ 3Tf^R>rtt "qi 4»4T^kX WT ^ ^ ^ 1^, ^ -qi ^ 'H^TR 'gf?^ ^ 

t ^ ■JIItT, y«binfJ0 ^ ^)WTT : 

^ ^ TOT®I ^ ^ TORH ^ ■Rlf?f^, %Tf^, 

cTOT ^ t ^ 1^ ^ 31^^ ^ ^ 1 

22. t^raNw ^ cw'^«ik vt tnf^?irf^ ^ 3 h^h ^ «inT #Tr.—^ 

3lf*r^ ^ flRn^Em, f=r#^ ^ ^ ^ ^ ^ 

^ 3lfl^4>i<l 'm ch^-Nld ^ ^ f¥n ^ 'HlHlf^«P ■?IT ^ 31^ I^RTt ^ 

"^iRiR*, ^rt^<») "IIT 3 J^Rt "3^ ''I^ "SFrcfsif ■^’ ^ oqcjT^R ■^' ^ 


^ ^ 3ik % ^ ^ ^ ^ ^ "31^ ■^’ ^ wi 3nRi^ OT ^ ^ ^ 1^ 


^W. I 


^ R^RrRT v41’3I4 ^ 1^,-— 

(1) i4rA«r> ^ ^R ^ ^ ^RisiK ^ 3rfH'=b^^l 

aifrorn ^ZRT ^ ^ cPir ^3IT t If^ ^ ^; 

(2) ^blT StRT^^wI ^ 3^RI4>^«1 ^ "3^^ mRc(H ^ ^ fclrfHFil#? "^IT '3^?^ ^ 

3?Riq;r0' '^n #Tra^ ^?rcit ^ Wrtr ^ ^ ^witt ■^m^ni; 

(3) «J>V 3lR<®hl<) ^ ^ ^4 '^'^<1 foi^l, 3<^A ^*CI^ ^ ^ 3P? 

SiRiRm, 1956 ( 1956 ^ 1) ^ ^ ^ 31^ Mq ^ 3T#T - ^r^f^ltcl ^ 3?^^ 

t ^ ^RiR^cF ‘sra^ ^ ^I^cRRt 3l\HI§iil ^ '<rjt4^«6<“l, "aNRl ^ 3»«[«H '^PT ^ ; 

^^ 3IRi^ ^ 4>i|v:<k 1 3?RlRm, 1912 (1912^2) ■*?T^lRm31^ 31^ 

3T^ RrI[ 41g4>li1 ^{r»l^4>HJ| arfqpT^H, I860 (1860^21) ^ 

31^ drwr'i)<< ^ 3T«ftH ^^iiPich ^ ''Jjf flhlT^ ^ ^ ^ 


(4) 34V«6ltl ^ 't>4'qi'0 P^«M<4 ^ l4>^ yil^cbiO H’^<) ^ 1%^ <5l:i<^ igIR] 

1^ 'Rs# ^jpf '% "Rtr ^ J 

23. ^ ^iRroft ^ Rrt si^crflr ^ ^ ^ w ^ ^ — 

(I) ^ 'm ^i83W yiRi^'id ^ ai^fd 3IT^ 3r?# 4>(?o^ ^ #tt, ^ ^ ^ 

^ ^ if -If:^ ^ iq'Rb'pf f^f^jr^TT «l?Ifll41 ^ 1^# R^HbcH)^ THIPTO ^ 1^ RRT I 

(2) ^3TRr^^ 4>4x< T d .^^^^f^^3T^^^^3Tf^^'9Ta?^qf^Xgmt^ aqqf^ 

3rf^ SraRl '% sik ^ 3ir<I ^ ^4>4H If^ 3^R 3T5?IR?W?^ '39T<^[ 

"aft'^RiR 3nRH>id siRidfm ^ : 


'T^ SlflleKld ^ ’’TO % ^ SlRlTOt “*11 4>4 ^h1 31^M|W?T ^ 

3i*fN ^ Rrtjrt' d ^ ^ ^rnt ^ cWf Rr^ ^ Rf ^ 

3Tr«R> ^ T^d^pl SRT RtRpiRRr ^Pf[ I 

24. ^ 3?fTOTd 3jlT ^ 4 r d w f%R aM ^ TT<m 3?3qf^ ^ 

T^,— 


(1) ^ 'wm 3(Rr4> 7 d/V Tr i g i ^ 3rqrd 3;ifwd ^ 3T4^ -^it T?gi3RTO; 

(2) 3F^ ^ “^f, '?iren 3ifV4iKV^N»’ ^ iRnd aifwd i 



[*?Fr 
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■wn-m "in 31^ ^ ^ ^R4i5r 1^ 3?^ ^ ^ "in ^3^ 

-qr ^4 ^k 1 ^ chijT^i^ ^ ^ I 

(2) 311^^1^ — 

i"^) "^T^, ^ 

• W^<^i T U|. —^ fciP T ^H ^ 3T^ 3 T f ^ l^^q , 1961 (1961 ^ 28) 1^3^ 

^ I 

26. Wl«b,"^f ^ 3i(^«6l^l ^ 1^?# ^TPPR 

^ M^h '^■3^’^'m Tn iiii4TffO ^ a^ 1^ ^ ^ ■^‘^ ^ ^ ^ 

-gnt^ I 

W^^TJT—:5H iqpfqH ^ SRI'sH ^ #!^ fsF^ TOIT ^ T^RT, ^ Trf^Pjfif "m f^B# "ST^ ^ ^ ^ 9F^ ■?1T 

27. ^«TTT ^ '^IT '38IR ^ '^T "QT fM^R.— 

(1) M ^>4*^110 3R^ W|f«W^ld ?iW?n — 

(i) 3 i fWI > ^ 

^ ^ arf^, 'Bqft?pif qi[ wjq, ■qi4, 'm 'HWT ^ ^ 1^ ■# ^ ^ 4*M?I8K 

t, 1%^ ^ 3T#1 ^ aipi«n ^ 31^ ^ ^ 1^ ^ ^ 

^ "ar^M ^ 3^5fR "^5^; 

(ii) 1^RT f^>41 l^rf^ ^ (^STm 1^5F^ "^^IT 4f 

3^ ''Jpf ^iRT; 

(in) ^ *4 «7m ^ ^ 1^ OTR 

(iv) 1^4t «fcj<:4» 3T^ ^R?IT ”4 «F ^ H<<bfii TTT^ ^ ^ 

Tl%^ fq*^ 4’ ^ 4Mi£eb ^ 'KrfWRT 'STOK '^>RT; sft^ 

(v) %# 3R1 oqi^ ^ -3^ oqfqdna JTOiT"4'HR^t^'^T"H^iR ^aR^qf?! 

^ fwqiq 5iPi 3R^ ^41 ajWtTT 4 ^irf^rjf^ ^ fViv^ ^RR «FRT t 

^ aRf«R>Rt ■^n ch^-^ n(^<R "qi ?^[^ki«i(i tR5r ^rt "% ^ 

aRWpft 31?^ ^ I^F# *^im(l ■^'3^ '®n?n 9'^ifdd <s^ii ■^ir 

3r4 ^4^k 1 ^ ^ 3lto ^ : 

■q?’ 31^71^ ^ 3?f^^>T^ -qr «b4^i'(l 1 ^ Uf^R 4hil(5it r>t^q»( ^ t IIRT ^ 
t^^MI 3IR^ rq««^l ^77^i|’'4^ SR^^R ^ TOTIjftHjfW 

'^c^l I 

(2) ^ aRfwTt ^ 1 ^«!!|]^i "siiqn^ ;4 ^ 3 r 4 l^sft ^ i 

(3) ^ aifTO^ •»!! <^4Tj | (l -gi^ t Wl ^ ar j q rf^ ^ ’ 30 ^ aift^ 31 ^ 3T^ fFrt^ ^ 

F??Trairf^ fqq<'4) alk ”4 TRffTcT 'SF^HT 1^ "gtsiR ^ 1^ "3^ TO ^ 'HRR 1%I5 '^IT f I 

w "aR-Wm ^ •5R^ ^ 1^ 1^ aRf«?^ Tn ^ 4^1 imr -m^ : 

(i) "aft ^[rftiRf ^“H^TS^ "^R^ RRf ^ ^TR^H srf^T^ 3R^ 

(ii) ^ TRfhr ^ i 'W^ ^ ’fhR aRq4 o*7l«W»R! ^ 3?iT 3rrf(ST4 ^ «2 |h 

4 7^ ■^, 3R^ ^ ''TROT^ "4 3R7It 4 t, ^ ^ ^ 3Rflr ^ 4t?R "4 9^Rd I 

(4) ^ aRf«RJT^ aR«fk tR«n f^cRVll ^ t ^ fNcR'^D 3{«9>c1 t 

^?RRi 4hR aRtr4 ^^Fif ^ ttrirt 4’ 3R?r 4 f 'm 1^r?1 ■?rw 3n4^ 
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28, iNimr WNt aftr ^wih i) arqsft 

^ f^R^Raq ^ ^— 

■3^ BRT SifSRT "m ^ i; 

(^) Tiro ^ ^ ^ srt^Rj ^ ®<i tsirttn im, aJlR^T^ 3Rnfer 

TO ?m Pwwd ^ ^ wm w ^ ^n sifSra to «nftcr ^ wr #rt%; asJk 

('Sr) OT WRT ^ ^ 3PI : 
didfsi ^ "TO ^ I 

(2) 3R^3Tf^WI^3rc^^^3I 3?3^^ ^ WRR/^^W^ ^ I 

(3) ^ '»<teifl WT3nr«R»rft^'^^Ri^^?m^‘q^if«?^9i;^,atn^^^TiT 

3n^ ^ ^Fi# 3??f%»?T ^ '3TR WT«« ^ 3?^ iff PlMiH : 

^ Sflt^lPTtt SRIW? MIIM4»|(I ^ SIJRfff #ft,~ 

(^) '^‘ T^ ^ ^ ^ffq ^ ^laWffR 1^j?ff t; iff 

('31) 3Wfl I^Rfr ^Irci Iff <wrtd5n^ sro k i^rh i 

(4) 3ff^3rf^I^,'3^^|fi?r«!«lflHlff'3^Sro3n^^^iff3M^^l^t^ 3nf?^ff ^"fflR^ Ifff??! 

Tfqf^ ^ wr«I?r 3R^ ««I^K ^ ^ #lf% ^ Ip^ 25 w ^ t ^ WT 3IlfiI^ : 

Ilfs — 

(^) <MfM^l(i ^ ^IRR^tir ^ T3f^ ^ 1%^ ^ HI? ■f%i?r 'SmiT t; H 

('3?) 1%?!ft Pinion Iff UfnIVsn ^ HHR ^ 3p?«?r HffH H3T i, HffR 3fff«Rf>Rt ^ ^ SrfRffTRT 

I 


(5) HSHEP?urt^lll, HlIRiff Iff 1^1^ 371^ SRT %?ft ^ W? 

1^ 3rflRfff^ H ^ "3^ ^ l?inf?rf¥t^ 3Tarf^ SI3 Iff "3^ 3lk ^ Iff 3lf^ 

3nfi?ff ^ HR #rR Iff HURT H?% ^ sftr STf^ lifflff '3in^ 3?^ 

HT "R^iff atji? i?^ SRT 3I^H Hfft t # HRR iff H^T ’it RW^ ^ P*H»^ SRI ^ H?f% 3?^ 

Rft«?t I 

29. 

(1) (0 Htf 3im4»i(l Iff vhffft iRRft offf^ 'fffff Iff Iff Rit R^4I 


(ii) 3?f«rff»I^ Iff 3ffi^ Rf3 Iff ^ tRRlt offf^ ^ ISTO 

Iff Icrafi? ^ ^7^41 HtffT : 


R?g HSR SUPm^jIO, irfs ”3RHT I?ff HffiffFT ^ HlffT 11^,— 

(R») (qciie 3?f^IHrft Iff «b4'^i(l 3||«t Fqqi^ ^ 3?H "TOHR RJt fqP? ^ 3?4 Ir 3lk 

(3?) ^RR^^1^a?H3fflffy^?it^^3Tfi?Hlftiff ^4H^ Ht3rg (i) iff^ (ii) 4fi?«ffWlf^fH3t^ 
lirais Ht Iff iRRIS ^ ^ ^ I 

(2) R7lf^a?fTORtiffRRfRRl,'f^RR4t^ iRWlTOiiff IWRRffT 

t,SRflRrHtFr'?i*2?Rjt'q^‘^ i 

30. 'RTR ijr 3ffMi!fU<R 3?ritR ^IWIT 'RT I^K# RT RRHnft R>t 'PiTRRTft.—(I) fRRft ^ 3?fMRil(\ 

Iff RRfRT^t R^, RcRRR 31^ '^5^ iRfR Rit 3lf*iff "4 "% RT tH# HRRTrRj 3ff^ ^ 3ffRR RT PKRdK 

■RT fH^4 iHiff HRI i?f^ R^ilR 'SfffRHRt SI^ fR^ RRI ^ RifffwfiT, 'RRRjt sjh/RT tR^ R>t 4 Rft aiO<g 

^ "33 dlTi^l RH RT T^Rt 3?RfR "Rt Ifff^TRJRt PT^ RT^, RT Pi<n*q’uMl’i RRfff "RT ; 


R^'SR 3TRfR R^ "RTRR ■fRR^ "3^ ^ RRH "3^ l^fRRR 46 


RRTR^f^ 


'Rn^rm I 
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3TaT#T ?tnT '% ^ W t^sR^T %qT 3Tgf^ gJt Rjt 

.3TgflT ^ ifTCr "gT R)\ 3Rfsj ‘^’: 

■'T^ '»pf sjk ^ ^ 3T5^ 3#R^ ^ Rjt,— 

(1) srgf^ ^kn 

(u) 3^1^*R>T i^ "^nciT ^ R! sro ^^ 

R)t 'k' “^TSiFT infkgnfl^ giT ^hIMR ^ ^ 1^ 31^1^ BTix^^Vji RHfl "t 

qr<0ITH4^(^'^ ’3?R>T W ^ \ 

(3) (R^) «hl^ 3?f^<=hl^ ^ ?1®I 39 ^ I^fll 3^^ ^iffVf R>T <(f4) ^Vd 3^ Jit’ll ^ 

^KRW ^ t "gT 3OT«T ^ <i^<RI ^ t ^Wk' inr«R>T^ ^ TR ^ 
^Rl«h 9iT^*RT 3jn4Rnn ^ ^ '^Vi ^ f^-Rl gJFRjRf ^ ^ k' STf^chRl ^ «h4‘'fl^ SRT <i<^ 

g>?W ^ t, TOH T{^ Tirf^Rntt ^ 3Tk ^ gn^erkt 

3^l«i^oh'( ^kft; 

('®) ^ RI 37^'?TTft<T'JH^ ^10c<|5a ^<H3.^ TTlte aif^Ornci 

sfk 3?f«kkRT ^ 39 g»t gm I 

(4) ^l?f acrf*T4>Kl 4i^-4T<l (3) “k* 4s'®;ici ITOT sffT ^ 

■pv^i '^n^ I 

(5) «Pl'^lO R>t ^'^'3 ^ 3<^4fwni ^^<9 ^ f^’li "i^ ^ ^ d'A)’^ 5lt^l 

'^[ 3?r?^Tf^ snT^T 3n^ ^ 1^ ?ic^^ 3rf^ tgr^t 31 ;j-h<ui "3^ 1^ 

23 «it 'm gjt, ■?78?lf|sif^, '% 

Rjt sT^qf^ ’nsRT qr frwi ^ qt qUftgtf N^ ^ ^ 31 #t 3?^ ^ ■^qrRT si^qf^ Tm qpn ^sitt^ i 

31. TnHtftr ^ f^T^T^TT uIci^m»— arf^RjR^ qr gntgRt ttsr^ qi 

3R?fq qpT qr R«ki<<, qqrqr^Rq, qlrq^ qft 'qr 37 ^ ^fqrftq “^rtr ^ ^ "k* 

Piql'^i ^4^n I 

32. #mir\ aqft '^f ^ff ft*# r< T ^ ^ (i) 3Tf«R>kt ^ 1 ^ 

3rfqfTqq, 1947 ^ 3T#?Pf3 

(^) ^ ^ qntqifr^*^ srfqfrqq 3T#^ RT^TO '^, ^R^Tiq q>T q? ^ 

Hfi'HM qq v^¥\ qr M^qrtl qiff qi q^’ qqr srqqr srqqr qr "^q ^«n5 

q^* q? q^ qqr i 

(Ts) 3r#^qiqf qT'tqr'^1q>?ft 3pqqqtqRtq)t'^?Ri!^'?Tqtefqj#qTq^'^^‘q^,tqj#qqqT'^ 
insciM qq 3q?^q q^* #q qr <i^«Ki Iqj# qro q^’ qkqr qr ^3^ ■^rqq fqj^ 
qr 3Tf^ qq#T "k’ qm q^* ^rr i 

(2) fq»^ q>4qi0 '% ^‘q 'fe qr qq q^ qq4q^ q^m t qft qqfqqr qq qi qq q^*i, q^ t¥¥Tq 
^ qiR '^Rq qqr Hpj^^krr qrq qqfqkt qqqqr qr qq qr qq^q?q q^qr ■! i 

(3) qitj qrcfqi^ 1^ ^ qq ^rq^ qi^’^ qr qqr #TT fq^ qr TO qjt q^ aft? 

aqsf^qr, ^ ^ ^ ^ ^qq^, qiq?i^, sroq ^ ^ qfci<%f 11 

33. qn^ —(1) qi^ srfqqqft qi 4>4qi^, wt qifkqjit ^ ^ ar^q^q ^ 1^ ^ 

qrf^siqfJK^ TO ^‘q#fq fqi^ qfq c^ ^'q 'qRiq q^ ^ I 

(2) ^qff qj^ ai^qtqq qq-IMqqq (i) ar^ltq qqi f q^‘ q^^ srfiiRqft qr qqfqift "^q^q ^ "^wq qnq 
qi ^irqqr arqqr'Ifq? ^ qkq qr qjrtqi^ ^ 3q#qqT q^’qknr I 

34. 3 T fi(q i . T ft qr ^ wm ^ q^ R tsCT. —(1) qf^ 3rfkqnft qr 4>4T^|(^ , wt qifqqqft q?t ^ 

fqqrq, qiqi*? qr 1^qrJ aifq^ qpqqBf qkqi qr qFrt^ Tram "FqtqqT q^' qkqi afrqqr an^ ^ qr fqr# ar^ arfqqntt 
qr ^4qi<l ^iJTH aqqtf^ ■^mr qr Kfq»K qjq q^* #n : 

q^ ^qq-fqfqqq qft qrtf qrq 1qH%t^ qit cq’ij^q^ ?kft— 


4042 Gl/10~2 
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(1) ^ 3Tcna^ 

6Id ^«h ^ «^>S 3IF?tf^ TIR^d ^ yi$<^«i sIIt 3|^h^|R«^ 

31^!^ ^ TFfT^; sfR 

(ii) 'STf^chiRq^* ■ZTT ^ OT WTR 3fk ^ I 

(2) (^) ^ 37fq^ ^ -J?! ^ ^^ 3?3im ^ ^ ^ 3mr^ 

'HHkI? ^ fd^ "^l ^ fdR 'ic^Rd ^ 

(^) ^ 3TtoRt 'qr ^ ^ ^ ^rtf^ ^ ^ Req^ 

RP^ ^ ^ ■pdFR ^ ^ '^6^1 I 

35. "^rpn.—4^4 ^ 4>4'41<1, 4f 4*^I ^ 44R7?T f4^4\ ^j4n f^ri\ 

^RM ^ ii^iAlflch 3T^ «I1?0 d?l ^ Sd^ll^ ^ d^l Mil’ll I 

36. 3TRr^.—-■^ 3Tr«I^ "qr "R^ inRl^ ^ ^ top?, ■^r4t 3R7R ^ "3^ ^ 3T3PT^ 

4f “^iT yf^«hl "R 4))^ RtR? 3PTF^ ^ 3?^ fd^i d4>4 4f ^ <^M R 3?f^4i4l ^ td^I PIT "d^ <=hVn "3^ wI'^k 

dKl 't»V(l 3T^8iy f<=i4 "pipi^ dto7 ^Rht I 


37. '«TT?g» ^ R f t R f y m 3qq^ . —ST^ tR ^ 4Pf4TR,— 

(^) ^ 4f <R^?PP ^ “HP ^ 4f ■Rl^ '^, "RT 'S?^ WRfW ■R TT#?^ ‘dr^PT?? 3?^ 1%?^ 

1%R? ^ 'P^«?I RMR ^RrT; 

('?9) 3iHdl ^ ^;jsh*? ^ ^{Pl ^K4> "^41, 3liMf7|41 "RT 3T^ ^IhIIrI ^ 3P?T^ R'<.^<M sfR'^P’^ld 

^ h*-M4i^ Rt Rfiy) «h4®4l Pt'»Ml^’l R 441, sIIrRirI ^ «lHfllMT ?RT 

14>^ 3?TO ^^icf R 

(p) ^4> WT RT 441f, aft4i\?4T, apR wmW ^ wiRr ^ Rpd t^RT; 

(^) HI^4>fll ^ tofd 4f Wl4'#l«fi T*?R RT ’^R«?d I 

PT*«Jt?RT^,—^ RiRpIR ^ 3l4t'5pff ^ fd^ T®TR^’ "4^ 4^1 T8?H ^ mR^< 3?f44cT ^ 'Jtsi '4idl 44 

3?^2?«?T 3?47T ^ ^B4>l!Tt t "RI 3?#^ ^ ^t^rRt 4t '^inf^ t I 

38. ^ 3flR?4i74 ^ ■4>4'4I0 RT 4^ ^JPf diR* ‘^J^TT t^>4if T5?t ^ 4^13?4^d 4ft ^ftfcT 

4’3Tim^ I 


^pr^twTUT.—-5^ Wpr ^ 3rqN4f ^ 1^ ^ arcfTf?? ■p:^ 4 4T 3?3?pq^ ^ 4 fdHfdfed 

3T4ra4R?^ffw ^ 4 4>rg4» ^I4WK 4t t— 

(4)) «I14R4>’ TOf 3(4 

(^) 4t4 W 4)t •RFT 4T 3f?^; 

(4) 4r 4^ 2R«^Rw4I; 

(■R) 4»l$ '3IV^d ’Hlf6(4 Pv(aHI; 41 

(T-) ^fll’ORch, 4iRsi4> 4T ^T-JIRsI*?* 4l4 3?^fd 4>T 3?r4PR ) 

39. TUft^nif.—^ ar^SRP ?'% f^fiM^T3?fd«ij^ 3IRT4 "ST^ 1^ 4ftf 4^ 3lteii’0 4? «^4■q^'0 "4 f^dnT 

4ft 44 4)T4r 4T 4t '?4w, 3T4W 41 Ptr«sn*lfll TJ^fflTT ^T?IT 4T 4t 44 4)T4T 't‘ 4t ^f4> 4 ftcff ^ Frf447R4r ^ 4T 

3(|^^4y 4" foi04 4 ^ 4T 4t 3I^VIWd 44 4»lfit ^ 3T44T 4)^NK 4 Rh4] 3P4 4>T 44 RlHRiRsi^l 4 4 l4>4t i^'+i 

4T 3?f44> ?Tf4T4f 44 ^Pft #TT, 3T«?f5I^:— 


1. 3?R?444 ; 


(4)) 4l^t yilRd^l : 

(i) mRPi*<^i 4)PTT; 

(u) 444t 3?4!4 ^ 4?R^fe t44lf4T 4f^=n 4T 4444; 

(iii) y^’lHPd 4«bdl; 

(iv) 4T 34^ 44 ^ 4ft ^ t4?4t Tr{4 «nt4 ^lf4 4T 414 44 ^J^df^^l' 4T 3?^ T4?4t* 

• 4 4t 3?f4 4tK? f; 

(v) 44^ 3?4I4 # 4 44 4 3iP[f44? 4ft 3T4R? ^ 1^ ^?44 4444R ^ RFPR 314>4 447 4^RI I 



[m ni—'^ 4 ] 




II 


(■Sr) ^IlfefWf : 

(i) W^'R^(v) 

^ W ^ 3IOT ^ ^ % TO aqfTOft^ 

^ 3raf^ sfk TO ^ 3TRfR ^ WMlI^ ^ ^ 

■^cR ^ wfntf ^ ISIRW ft’TT "m |Y*TT; 

(ii) 1^TH5R "RT **1^ ■^'^Rft; 


(iii) 3 ||h^i 4 ^qlR^Rl; 

(iv) ^IRT ^ RT^t Pi4i'»fl ^ 1^fi<i^ ^Wt; 

(v) M<\-^fn ^iMi-^in; RRit Pi41'>iH "% R<^dl I 

^ x4)‘3|»t) ^ Pi*-if^f<9fn 'Sfl^ >iifw ^ >>lf2 3?n^, 3|8?h}^:— 

(i) 1^ ■3TT”q^ ^ '% ^ *3^ 

^ 3iT^rTjR5Tr ^ chK'*! ^^«hl 3rff%|^ tNRT; 

(ii) "TO^ 3PfTRlT''R f^Xrft ^n’l+Hi'i '^ciiO<?'^T 

Ttol; 

^3 TO ^ 1^F3 RTR^ ^ 'm t; 

(iv) ^ ■zff 3T3TOf^ ^ off^^ 

airfii^nO ^ j^’^fci 0«b’ij ^fs?Piw '^vFfi; 

.(v) B'-c^cR "WRIMH 3lf^4il(l SnRR "3^ '% 

3RT^ TRiR^R) 3iTtn^ "qT <s^(R qi qq ^ 1^ 3iT3q^^ Trq^ qqr, t^*^{ qi q^ qr qf?Tq^; 

(vi) qf^^ qft arqfq ^krq qr 3 t?t Iq^ft a^q q? qq ^ qfMqn qr fq^^ fqrqt arf^wl' qsr, 

<i^<t)1 Pi^f^ Pi4q^, qr Pi<hh 1 arqqr nRql^ qit ^iifVid qR^ qy^ ar^’HK ^ qr qq qr 

qfqq^fq; 

(vii) aPd f ^PR qr arfqqq^ qqwqqfqq^q; 

(viii) arfqqnt qjt,— 

(qy) 1qF^ Tffqqi qr qRR arq^ ar^Tqi a^FTiqt "iRTqq "41q^[qq ^ ayqfq qit'qqjfqy qr, f^RT^ 
fq^qq f+qi qqr qr 4ti4»\ Pi^Pw ^ Pi«<q^ ai^qR; 

(■®) tq^it qr qRR ^ aiqtq 1q^f^, %yt qf^qr qi qRR Wq^ 

(q) ^ qrq ^ q>t ■qqrf^ : 

qr^ fqRrqq 39 ^ ^-f¥qqq (i) ^ isfs’ (qr) qjt qq (i) ^ qq (v)’^' qqif^M^ TTiferq? qayq 
qrfqqqft qRi qq qq? 3ifq#m q^' qit -m^ qq> arpqqqft q^ 4 IqrqlRfeq -^j^qr q^‘ ^ ^ 
■arRft,— 

(i) qq afqqT^ q>t ijqqr ^qr f^RT^ aqqR qr “^qq qnRqqfafrfqrtq^ qq qqnq fq»qT 

(ii) ■gqqr q^^ qrf^ q>t qq^ 1 5 q»t atyqfq^ qtcR ferfisiq 3 iRr^ qq q^qq ^qq qq^ 

^gfqq^ a^q^ ^ sfR ayfqqTRt qw 3R^ qfqT^in "% qyqq, qfq ^ i\, qr ^h«ii| ^ qrqrq^ Iqqq 

1q>qT ^i^Mi : 

qz^ q^ qRT fqfqf?^ wRqqf -4’ ^ ^nfer ^ ayftRh^ qn q^^ aq^ wr qifw# qrq 
PdP^d ^ ^qrrqrftq aq^ ^ fqqw, qi^’ ^pqr ■qiqni alR PdPiad asn^ qr afnW qs^RKfqd 
■f^ alR arfqqqtt qj^ t^RT alk qffq Iqji^ Iqqr 1^ <jt<4» qrq apq^ qi aq^^ qq •<5 ti< ^ a^R "^qq 
qyt qRKBq qq ^P^w^qq a^q^y: j^, ^ qilj a^i^ qrftq q^* 1q»qT 'qiRni : 
q^ ^ ^ q^ ^qrq q^ "qr^, qfq, — 

(i) qfq qiq^^f^ qjqiqRqifqq^ qnqr^fq> qmrsrqqr^ q? qq^jfq qqq^ arfq^fqqqr^ qq syTTiq 

q^‘ i; a^lT 

(ii) ^-^aifqqqitqj^qnTqqmaTt^^qitfqjtt^Rf^’-ar^ N^ 

qf ^ qrqrqR q^ 1^ q?qt ^ qi^; 3^ 
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(iii) ^ \qTiw ^ KS(m ^ ^ ^ wl4)K ^ ^FIT % I 

1 

(^) VllfW^f: 

(i) 

(ii) 1^5Tlfa^^n ^vFTI; 

(iii) m'mii ^ aiqftt ^ 

(■?3) J 

(i) 

(ii) TTO ^ 5R0iI^ ^ 3?^ ^(<^fe^l) WTT; 

(iii) 1^f^^^FRT#n; 

(iv) ^ ^ 3^ft?iR!XT ^wr i ?!t ^ ^ ^ 

■^TRcR Tra?*! Mil'll; 

(v) 

(vi) 

TF5 TITT^I^ m Wm 39 ^ (2) ^ ("S) ^ (i) ^ (vi) 

(i) '3TI^ TT^ iii[^«niO OT fdRsIn W ^ ajk ^ ^ 3IT^, I^HsIcf '4’ 3TRh (snW) 

fq^pT^a Rrt slk q»4qi0 ^ 3fk ■'nit5T vJiiiFli; 

(ii) ^JTT^ (-^iM) 3f!iT^3T^^"STO 

"^siRn %: 

3lk 1%^ '»iiq ^ ^[q^qqj^ •itsl cVH, ^tR,— 

(i) lute ^ ^ "^irar i ^ ^ ^ ^ ^ 

(ii) ^ <f>4^l0 <HK''l ^cn3^ ^q’ll ^lO ^ ^ l^'tlA <j 4 4^SiqR 3liT ^ 't^qHl ^ 

rqti4>» ^ ^ ^ 1^ 

(iii) «t)4qi0 ^ 3n^ ^iq '4 '^SR ^ ^ ^ ^ '(r^jchK ^ f I 

40. 3T^It«r3R.—WT ITff OT PciP^T^I^ 39 ^ ^ ^ ^1^,— 

(^) ^ ^ <TWT f'j|^4i 3?T«IR ^ 'm '^4^Rt ”'R ?llf^ ^ 'STIcflf, 'ZTT '-^«ild^ 

T«?tFTcT ^ W i; ^ 

(II) 37f«IintI II efr4’4l'0 3TFRTf*?I> 3fIT^ ^ 3n«IR IX fTO^ HfTIIT “HIT f; 

(■>1) ^ 37f«^irRt IT 4)4'^|0 WC ^ ‘TIT i; 'll 

(T) ■3T?f 31^1 HRq ^ ^ ^ 3TOT^ ^ "W t; "IT 

(■^) 'if6T 39 3T^H fqPiR*>d "W Hi<nH '^rRT '^TT^ t" : 

■q^ 39 3T^^3ff UT ^ TUT 3lf^r^'3p| 1^ ‘^TT fl^qi ^ 4>l^^lT ITI PelPiIci 

41. ■3lf«r ^ ^ TlrOThR.—TT^m Ill^lO, ^ 4 T1POT IT 3Tl4?T 'gRT "pTRiclfecT ^ 

yrqiii)'5iH UTTr^nr— 

(i) lit 4\ 4t 3#n>T4 4 4tHtTH 4 f, 14^ iq^<^ 4 “4»i4'^iBqf 3 ttt^ 

^ 4 ; 

(ii) 4>4w-n ^ ^ 4, -RiPh^TH 39 3T#T ^ 41^ 3Tfw4 : 

w?^ WT 3nteT4 3N^ pc^44»iPtjfcPR 4 4^ 4 ijt4tct 4^. a44in4 ^ ^mpH^P^ici ijt 14^ 
3ici4a 4 STf^eniO, 4t fqi4i 3T^ TR*TT3ff 4 s^PiPi^Ptd 3Tn^'!', IT 4N> 4^^ 41 "3^ '3Tf4l>T4 ^ i>4^t 4 
4 4(1*1 *11*14 r4^4> [q<’^ in4iTf?^ ®hl ■•i^ 41 ^ i 
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42. WIRT ^ ^ ^ ^ ^ "^f f^PT-t^RT ^ StT^T^^O "zn 

3|t5[^ T^cfi ^ STcTtter ^ 3^tT <iHl 3T^5TRPTcR^ 'sft'll ^ 3^ 3Tt^<5j 

’^iffiT ^ 3T«q^ -m ^ ^ Tnf^?^, srmfer ^ ^ w? 

Tuf^pntt A "^Mi ''% arr^' wirt cFt 'aiivjil i 

43. STTSnrOT.—%5?t to ^ ^ ^ iqt fWHRlRsid TO TO ■STfRfT0 

■TOT "I ^rfroift ^9^ 3TRT^ ■qjqi "I, 3T«?f?[ :— 

(^) TO* ■2T? 3ifwH fen TOT t % feft 3TfeT(t ^=nfet ^ WT an^^ifer anffef t'm 
3n*T<ir^<+ 4>Tf<n ^ ^ ^ 'm^fn 3T'^1^i??T ^ arT^RiTct "ni 4»4ti(<l 

f ‘nr to* sT^qe^ ^ Tm ”4 ^rfer^nif afem If^ 'sm "^tor^ fen tokit i to* 3Tf>Ri^* 
^3Tfe^fe#T3n^TO^’nTfe?ft^TO^3n^^‘^;^ 3PT ■jnfTOl^ fe ^SHt ^ Tfeft fe4>l 3T«ZTy 
3T^4fe fen TO; 

(^) t^'4R ^ 1^ aiiV^CTCt m 

^ 3P[?TT^HTfn^ an^ hthw ^ ^mferr anr^FT 

■m aRj 3nf^cf>Kl fe, ar^ns? ^[ht "wn-TFR ft ■fertT tqprf^’^ feqr wc^, "arfe TT^nF ^ 1TO 

^ Tfem arffentl FT FFfet ^ fe^ 3T5WTTORT F^fe WF F?l TOt Fife, "4^ 

(F) FfF, FFTfefn, "^fer TOFfnr arfer ft to Fifer^ Fft fto ft feR fr4 ^ ftto^tt^ fiTtot^ F?t 

Ff TTF 44fFn ch4^Rl fFF^ aTJ^flTWIcR^ TO^FH^ SHTF F>t "^TT TTTOI Ft f^Pf4RT aT^ftF WF, 
fFFTFtF ■'FTF 3n^FF FT Ifeft 37^ oqRw Fit, (^4 fe5\tF TOF^FT STIFtF glTT ’5TT FFtFF f^T^ FTFfFf^^ 

fen TO; Tfeft; 


(F) fFFTFtF 'FTF TOFF FT TTFFjFI 3n^ FTR^T^fel Fitf TO ^Ffe TOF FTfFFF^ Fit afet 1 t^ 

FT^F FT^; 

(■^) TOFFTfFFnrtj’^fe^fe^FFFfFT 3n^Fit'3Tfe WrT?’'^lTO 37^feFi^1^FFT, FFTfefF an^FT 
anrtnt f^ tFrfer Ifen ftr ft Iftr ftttt a^lT tFtFFF ^ ar^tF fFifeF 39 ar^rtF ^ttItf ft FntrFFf aif^^lFF Fit 

TO; 

(F) ‘FSPr infF^rd, fe5(tF WF^FT 3n^^ F>t TTenF FT fFFR FTFIcJ^ FTf^ aifFTtfe fenr I 

TF^tFiTFT : "fF lFfeF FFtfet ^ Ito fe^ aifFFJTTt FT F>4-c?l(l Fit anFTF FF FtFt cTF FF?1T "TOFT fIf FF^ WTFTT 
fFFTTF 3TfFfFFF, 1988 (1988 FF 49) Fit FTTT 13. FITT 14, FTTT 15 afk FITT16 FFTFftFlfe aTTFTTfFFrFTOR FF TO 
FT F?" ar^fFF FFtFF ^ FT 01^1 "4 Fj! 4 FRFT ^ FT F? ST^f^F FT ^ TITF aiFFt Vtn*d4l FF FfIf FTTFT FT 

31'Til FrfFFFt FF FFtF FTt4 IfTF T^cTT ^ I 

44. ^IFTTTFt fe fcff^Yferf FR^ FiT 'Pf^FF.—iFfFFFt "% STfIf feflt FfF FFtfet ffe 
^ifFFFTt FT F>4 fr 1, TlSiTF FTfFFFTt Fit ai^FfF ^ fel feat felFT TOTUFt Fit fetfe fe’ F^FT 1 

45. "^FTf^T^fe FTFTrl^ 31^TTTHRFF? FiirfFTfelf.—(1) Fitf'^iTTT aTfepTTt FT FF^Flft, ^ TOTFR ^ 3Trdn 

aUFTT FT fici«<ilFtF't’ allT 3lf^o|f^^f Fit 37]^ FTFT FR 31^?iroFIcFFr FF^FTf^Ff T6^ aftT FTfe Pf^4 ^Ik 

FF FT af%F an^Tl Flft FR^ ^ fFf^r^ FFtFF ^ i^TR 3lf4Ff^dl Fit aiT^ F?FT^ Ft 4*41 "4 TTF^ "FltTFl I 

(2) aifFFF^ FT FT4 ft 4 Ft iF^TRFT^fe arfFFf^ Fit Firt^ F?FT?1^ Fit 31FfF tfe ^FvTrt "FIfF fFFfe 
F^ FF FTF F^' fel I 


(3) 3TfFFF4 FT FR^FT^, tro^ IfeiS 3T^?1TTH1FTFT FF4 fT^ an^Fit F^ "t, arfFFf^Fit FT4 tFFt4ft4[f^ 

T#FT tro F.T^cK^'t fF FTO TO'^ FTFt FF FFT *4>l4Flfell FFTFT F^' TOf 3^tT ^3PR^ FFF 4' aqfe 311^ 

FTi^ F^* FTT fen TOT, TO "^FT 4 FT I 

(4) aifFFFTt FTF>4Fl(t, fefe fes afj[?||RilrFF' ‘=Til4‘'=ll^1 aiTTF F^ t, aTfefeT Fit FTte '% FTFr^^FTtf 
^FF ^fen F^ FTFT Fff F^FT afk FF^FT^ ?t4 aitT ^ FT affe aiT^ FTfRT ^ FFT aifFFIFt Ffel fel (TltFfer) '4 
afe'TFF'^ aifFFTF ftlFIF feTlt ai^ ^^FlfF^fF FFF^TOF FF ■?F>FTT F^ fel I 

TF^FiTUT ; W tFlFFF "^FFtfet* ^tfe fetFTfFFFT afk^aFFTF ^ ^idH TTTFPF "^FTlF^iF FFF^, ai^^TTTTFT^FFT 
F>i4qi5l "'JF aitr TT83F 3nfFFFft ?TTT affel aiT^ Flkd FFT 4 fF Tfenr altr FFF^ FF feffFF FTfFF»T4 
aifei arr^ar^mr feFi fttot i 





THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part III— Sec. 4] 




46. 3JTfy=h(^ SRT '? 7 I ct)4T^i<i Picnf^a 3tn: ^ 

■^kn r^*^nnRsi^ 41ci’i ^ ^kn, :— 

( 1 ) :— 

(31) 1^^— 

(i) ^ 41 *1 ’’IHT "4 iT^fci tq^K fohiJ t^RI 4?FT Xf#i 4^ 

Picnqi ^ di4<a 4 di4d 3ir^uf ^ T?7 ^rr,— 

(ii) HYqictqcif 3Rqf4 1^1^,— 

C"^) ^INt ^R1 4k "RT ^ ^ q^l 3lftjct)i^ '/2 ^IFT 41' 

3lf?TO4 kRTSR ^ 4 ’cTTTt^ ^ 3TWT ^ SIT; 

(13) ^61 f^4t 4r§'l) 3Tfk3iT^ SKI 34 ^1 3134 ifkT RIfl 4 ^ef 4cR 33 

34t fk43T 34 43 3T3f3 4* 3:37 3ZI 4 (Vi)) 

(33) 34— 

fTcW 34 3T3f3 4 %3;, 3f3 34^ 4, 1443 34 3^ kl3T3, 3B4[f 3x3 3^1 31^ 34' 34 4333T 

46 4H3-fcrf333 (i) 4l^(^) 34 33 (i) (ii) 4 W '^3^ 4xH 4 333R, 
343R 34 3T 31 •3lf333fT3f ”34^ 334 34 ’^^34’ 3T 34 ^333^41 

(2) 3743t4 ; 

(31) tij^4xH— 

(i) PlHH3 ^ 3?4 cfkr 313 4 ^ 34 3^ 3T f33R ^ ip 4xR 37T TT37 33 

3>43t 4 34 Pix^qd 34 dltk^ 4 34 3T4 i 3 34 f3^ TFT 3T; 

(ii) 3?3TxI3cff 3T3f3 ^ Ikn^ : 

(37) ■3[FT ^313 ■|f37'5RT f33T4kl 4k 3T 34 "^3x4 ^'3F1 "^TT'4 xH 3)T 31T3T (/i ) ^ 3>43T4 4 
f’tciq’l "34 dl4la 4 34 nl4^ 34 4 3T; 

(13) 337 RV3lq^ "433, 3f3 f33T4kT '3lf3 4 l3<rt3 3743l4 3T T3^ "f^TTlt ^faPif^ 

(3krf3f33if) ^ 37RaT ^ ^ 4; 

( 3 ) "^FT 'f3r4t'3TF4 3lf43713T "gr^ 34^ 3lk'333 3lf337T3 ■374314 34 3lf33tf4cT 
^l4 ^ f3'*h4 3T 3^33T t x4 3443733 34 f344 'SITfkT 34 diOtel 4 T5F '*1111 "4 '3^31x1^3T 
'3:37 3^ M5T3 i^ 134 4 '41 ^ M^-qrq^xVf Ft, 3fk 3T3 4 tWFl3 3743T4 31 TTT^ 
itfdPiRi (yldPilvkt) ^ '37m 3Ft "44 34 4, ■'33 4xr 443 Fkm 

(31T) vr4 — 

14433 34 44 313f3 ^ 34 ^ 143T3,3f3 34^ Ft, 3^ 331 3fk 3T=3 34f 34 4wn f¥433 

46 ^ Tq-f^PrqR ( 2 ) ^ l^ ( 37 ) 34 33 (i) ^Jk (ii) ^ f4333f4 33T-f3Fff^^ 3^I3 33 4(H3T 

3xkii3 34 3T 3T 37431144 3313 3134 34 cn^34' 3T 34 "'ifl^^ll : 

3T^ 34f 3lf^I37kt '3T 3743T4 33 "337 4t33 f33tF 34 37T '^'IciR 3131 '^14 37T F3vgH "^Ft "FFn ^ '337 
3F 13 313 34 qkiyll 373TT1137 3F "f^T# 3^3 '133133, 37R3R, ^rf3 3T '5333T3 4 3Ft cFlT : 
33^ 3F ^ "f^ 13x333 34 313f3 3^ 4kH 3f3 34^ 3lf33rkt 3T 3743 t 4, 3133t aif^^fkFT 34 33^ '51^3 
37^4 3^ 4qff3^d 4t 'aJlffl't' 3t '31134 '43113314 '34 3l4<d 4 "34 ’34| '4133 133% 331 l%xl 3^113731 


47. 'Jtld’i Pt4l^ "4 ^^xrH.—1^*4 31143714 "31 '374314 34 4^q '4133 133% 34 4 '^^t 3114314 37^4331 3fk 
437 ■grn 1^ 3^ STSlIirijF 3r3 34l 3lf43T3t’, 3% 34f Ft, 34 TT4t l37?4f 34 3^dt 34 '31341 I 

48. 3T3f^ 34 t 1^31* ^ lHTiK3U|.—( ] ) 11^ T?Tf337T4, '^TlfTll 3Tf44f4w 37t4 TR3, ^31 fH4?r 4 

Tl^^ 331 3ll337l4 '31 '374314 34 '3t33133% 34 -slk MRxn(^4l' "^t 3F 4414^133 ^ %I*T 31TTT 31314 % (trlQ. RkhA 
3F rdHf3’ll4t3 3T, 413 33 34lT T%xl 13731 a4l 3% TT^ 'Sllf337T4 1B4 31^3113141333 37131 f 41 4^ "37% 31l4^ "^HlkT 
■ 3 ^ 13731 311^311311371 3313 3lf337T4 '31 '3743l4 34 "44 '433 133% 34 371 3fcKl3 37 t4 31^ 37^ I 




[m m 7^4] 
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(2) ^ 3TfNohKl «n4^i<l Pi<n]qa T^cIT"I; ^ ^ f^)^ ‘SfM ■!■ 

1^ciT^ "nf ttt 3ri«?t # fr^ 4 ■cnFft '^ii^mI i 

49. srtoFIT.—(1) 3lf«T^Tl^ c^^Tfld (qr-i^nli’ ^ 3T1^ ^ aflT^ 

3111^ cii<\<si ^ 45 ^i^lcfC fqpi'HH 50 "4 ^ilwRaa 31Tte=»T^ I 

(2) 3T4t^ 3nfq^ 3tfwm: gpft^ ^ 3nfa^ ^ to ^ ^ 4kT ^ aik 

3Tt4?T ■^TTRcT I 

50. 3^4^ mRjch T O . --^ 3NI^ r4Hrdf®d ^ ^ — 

(i) 37®T^ 3nfq^ t; 3?IT 

(ii) 3 t«7^, ^ 3t^ alters 3nf«^^ 11 

51. 31ifj^ ^ 3 i 4^.—Iff^^ 3T4t^ 4f I^TRf^TfeT 3^4^34 ^ feTT aqqf^ :_ 

(i) 'W C^O'si^ -4 H«1T 1W 3fk ^FRT^T ^ 4 o!^ ^rn^rrft 3^4 3RT4f^ sftT ^rfcRFT 

4 -3^ 

(ii) 4^^4t34 t^#4* 34rf^ #4 311^ %qT1 3^1: ^ 3T^ 31N 4 3pf #4; 

(ui) qffWa ^:l4l'i fqPiR'^ 

(iv) w f^ch ^ 4 4^tni ■^’ ^ | 

3TSqm-5 

34t 

52. ^ ^ ^ ^ 3r«T4T T^ iq;, 4 cr 3f4 ^ <»4^ r4 

4^ ”5(4^ 4 34^3? hc4'^> "^TR? 3iI^h chi4f^qti ^ "3^ lira ^<M "n^ 4^ ^ qiqn 44^ '5111(^1 I 

53. 4n*i 34 t MHim ^14.—f^41 3ffliehKl "qi cr>4^T(l 4^ 'HHIKI 4^ 34 t '^^TT 

TRF^ i\ '5in<*n : 

^ ^ 3Tfw4 ^^\ q>4^i0,4^7 qjt 4^14 ^Tsrsgci ^ 14^ ^sirm t 3rfw4 4^4^ ^ 4^ ^ 

H^T'o^fd ^ cTR^S 4 IHHIR! ^ '3^4^ : 

’’R^ -314147 q14 q7l| 344^714 qr ^74^14 q4 3^ ^ ^ ^ ^ 4qq 3l4 q4 atdo 4 "RRM 

■?1 ^^144 i^raqil 3^ ^ ' 

54 . —^14)414?TqqpT 4 4?H^fe, 4crTqpi ^ 3ir4q7 3iq7q qr 4qT qfl 3R4q7 fq^rf^ 3iqf4 34 4t4 qr 

■qit 441 37qfq qftql^ '^, FWRq q4 qi TTR^q ^ : 

qr^ q4f 344^714 qr q74qi4 ^rt qqq 1qq, 14^4 q^ aimr t, qT4i3 q4 ^qiq 1^ to, qTt 4?R^f^ 

4qT 1 

^mm-6 

34t qq '^rqq 

55. ^ 3ra»Tt.— toqqf ^3qq4f ^ 3i«q#T, qTtf 344^714 qr q74qi4 tor^few 3iq7R qft ^ 

to; qjq to, srto ♦— 

(q7) 3nq7f4iq7 

(13) fqtofq^"^^ 

(q) qtoqff-^^ 

(q) ^RTTqnqT'^^ 

("S’) f44q 3qq7f4Tq7 34 t toq 

(q) 3Rjf4 34c 
(■^) rnqcq 3TqTOT 

56. 1^^ 47^ eRT% fivicH yitoiiO.—3ntoT4 qr l^to ^ 3nto^ q4f 3Rq qTtoT4 

toqq 55 4> q if4 fdR^ fq74tqq7Rq4^^q44^4qto 1 
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^ ^ -sn TOcTT t, ^ ^ ^ ^ ^ ii ^ wr a^r^ 5 rt 1%^ 

J<*T»K ^ ^ ‘’*11 xlclWet,"! I 

(2) WTinf^PFR^flfJ^ 

^cfs? WP 8|T : 

^ aiTf€R>nt cb4T^((l ^ ^ny? ♦ ^ aftr 3 pt^ ^ 

?RT '3WI ■«<ifcift4» ^raf ■’srr ^'% ■qnr i 

58. ^ 3IT% "^T "Wt# ^!T% ^ ^WR.—^ ‘*11 ^4-qiO # ^ t, "SR TO '^’0^ f^^iS 

3r^ ^ ^ '^ntt 1^;^ to "pt ^ aqmni -gr^’ -sn^ «n i 

59. Pit4an i 4l*t 3ifM» l O Iff i»4tg T (t ^31^^ aifTORt ^ 

4'3|5. '»ii»i^O ^ Pi<iq'ii4N I 

60. 3nq>R*<^ —(1) srf^oFTCl’ "^IT 4>4’qi0 ><«b ^ 4f MReif^4T’’TT 12 «f>i4Rc)ti 3 ii«^>R*j«6‘ 

TOclT t : 

”^^=5 TO 3lfTO ^ STOfW^ # -STT Wft t : 

^ a^1^41 ^ 3iqeblV! l<il ai|R lfq^l4^ 44) i)fd ’’4 4)'Sl 'Hub'll 1% "TO^^ 4 

"4 arfro ^ ^ I 

(2) fqj41 aPrf*4«M<l ^»4^i<) ^ -s^q)) 4qi ^ ^ 1^ hI^I a-H*^ ^^PT f^IR"TO^ 1^ ^ 

^ TO^^irfro aiT^ ^ i 

(3) w 3TOf^f^3qTi^^^‘%nf)^ 

aRT^ "^Tr 4t^ ■^5it5 qn<^n I 

(■^a) %4t <^>4^1-0 ‘4 fspHi ^ "4 ■ana^ ^ # 'nf aroRro ^ ■'r 

4)hi0 oF))’ ^<^<i) T^* ^Rqfricl ^ '5TTOT "^l 4Ihi4 ‘off)’ tqPi’MH-62 [qPiRtxi ^TT^ ^t^iO ^ 
^aqf ^ aatcfft^ 

(4) arol^T^'^^,‘ara-l^fRr^(3)'^‘1^C"^)3TOfFf^'^^,f^RppT64 

aaMt^ [q<lo( 3nq>R+i<TJ f^piq^ 65 3^4)^ "% 'f^TRlTO 66 3T4)H fn^cq f^lqiq 1^4) 3T^ "TOR 

^TRT 4'^<. *1^ ^ tloh4l "^1 

61. W)«iiRi4>r (1) arfTORt 'm ^ 4 »i r»id 

fq^l'iiRl'ibK ^ Hiq eVii : 

■q^ <4^*) TR TO^aR ■JITO ‘PT ^ "4 ‘qf)f RfvlNlfTOR ^ ’^n^Tf) I 

(2) 3Tf«T^ -qj 4)4^ 4t TOT ^ MniTTOK 1^ ^ Ht -pf ^ it^ ^ 

f^^WTOR ^ TO #n I 

(3) Rivl*Nil^ohK ■'R "TO^ aafTORt^ aRfRr ^ 1^ 'qfRifsRff TTf^ ^ I 

(4) 31 t^TOT, 1989 TO 180 ^ ^ f^9MTOR 3^ 1 TO^, 1990 ^ 240 1^ 4 

anfTO fiivlqrf^iTO "Rf^ ‘^ir to^ i 

(5) l«h41 arfiictjid th~ 4>4qi0 ski fq^^qiRHohK ^<^5^1 ^ Rn^oi4<si^5>i^n f^tiqil 

44) 3T4r^ t I 

( 6 ) f^Rr4 ■3 ^-'RrPT ( 5 ) ^ 3rr4^ ^ "RRITO ■?)rlT "t a|R Rt>4i «t>K^I ^ 'TO^ 1^^ ?TO f^RTT 

■RTOT ^ : 

ar^PT Tnf^T^iR) twrth ^ ^^ncir ^ 44) aa^^ 4) 4) arq^ ar)^ q4 fft 

’H4i4i I 

62. iHmO ^ '^s^ 3f)T aif^itcW 4 )iir) ^i^^.—(i) 3^4^^ aafTOR) ■qr «+)4t4i<1 ■gf) 4)qi<l ^ f^RhoHi 

arfriR 4f f^froRT "q^F 14^ "qf) Rhwl 4 ■qc4^ ^ qf) aiftr '^oii^ ^ q^pr t4^ 4 ^t4) ■^tp^ i 

(2) C^) w ^ 4^ "qR^‘'5^ RiR 5/2 F’c 4'TOi 4 'FTO ■^FiRTi ^if4 

^F aR f^Ri4 ^F Pi^'Ki f^qi pqi ^ ^ 4 )hi< 1 ^di) ^ r^RhcRi ^^4 4 4 ft i 
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i,^ 1^ ^Tm-^ ^TnftelTOIt^ HW ^ 1^5/2 

^ sipi^ 

(TT) ’SRt^ arftl^Tn 

TTO “3^ ^ fro TO ♦ ^ ^ ^ ^'^5^ TO 

^ 3T5T TO 'SR^ '’fl TO 5/2, ^ ^ ^ ^ ^ TOT ^ 1^ 

3!^IRT fror RTTOI 

(^) TOf a r tTO T ^ -qr iib ' 4 ^i (i ^ 3 11^ 1^ Iff 

^ TO ’^‘ TOT TO , TO aroft "ffT f^fVwi '^0 ^ ^ TOT TOft 

TO Ito TO^TT : 

TOg qtqr^ ^ Mfpr PiHf^ r fai^ i ^ ^ aroih TOq>t TOff ^ ^ Tjhrff ^ffro q>t ^ TO?it t, 
3T«T^g :— 

(1) 3TfTOl?t ^ "ffT '|[^ qft 3fflf^ ^’fhfiff TO'*7^ ^ 1^TO! q>T^ qff 

TO'^ : 

TOg qft 3TfTOT^ ^ qr^qrtt ^ ^ ^ ^ ^ ^ ^ qit ff^ ^ ^ TO ^ TO q Tj](t 

fftofrof TOT argqfff ^ ^ qr ^ TOffT ^ 1^ ■qr 1^f%TO ^ ^ TraNpr ^ 

f^ Tgr^ ggqT sRftr qft ^Hj^qf to ^ TO'fti 

(ii) ^^TTTO^^-^^hfff^qit^^ rqrqyw iqTt’g^ iTH i gqi f ^q> ^!mK'^’^'^^mfi[\ 

(iii) 'tq* ^ w|«+ 5|4 Hwdiiiim *qqfir41 to w^q-q^ TRgff q?T^ qWl qfl qr 

l^t^rHi q>t # ■srr TO^ft ii 

(iv) ’^tqrrt ^ ■^ffqTOTqft TOTPff qr qr 3fff^ ^ “^^iqr sTf^TO^ qni qr^rot '^Np TO 3TOff 

^ qiTOTTOT 'Nrfqrf^ff *qqfiiql q>T qqi’ff-qq q^gq q>T^ 1^ %q to TOrar ^ % to to q< afff^ %q 

4M^flq>7ui.—w Mnqn ^ qqtro ^ #Tq— 

1. "1 frocSR, 1987”TO^3Ttol(tmq>i^^^^q?^Tpf^^f^20l^q?tqtqT^qjt^qTtqf^ 
^ TO qrq ^Vn i 180 ^?q ffq» tiT^n qit ^ i 

1 1 fWTO, 1987”^ 18 37qg^,2005TO3?fTOiT^qTTONT^^^^3ff^’^q’f^%i?20tTOqjt^tqrf^q>t'^ 
■qr f^frorm q»t to qrq Tftqri 

3. 19 TOgqr, 2005 qrif 3TfTO*Tct qT <r)4-qt0 arqqt ’j'ft '^qr ^ ’Jlro arfroro 18 qi^ ^ a^T’q^ 7^ gq “^qr ^ 

«r^«?> ^ q4 %q 30 1to q^ q»t qr fqfroqT q>t to qrq sftr tJIto 

540 1^ q^ 3!7qfq t^rq TTqfro q>t RT qq^ 1^ al^ ^fq? qi qqqjt cffTO qr qrqfqf^^ ’^fqr^lq^qngqq^sTTqrt 
'w1«m 4 PNiTOTff TOqqrqt ot ’qr^l fqfqjro Tiro-qq ^ q^ga 1 to qr^ q^ "qi i 

4. 19 37q^, 2005 TOT qitf ^Tf^TTOTt qi q?4qT7l 1^ ■^^24q4’J^qJ7f^f,TO aTfqroiq 90 fTO ^ 
3T«q^7?^gqq^gj4q4^1^30^qft3TfMRaq|qi7tqft^^ qqqrq^ i 

63, 3 T 7 ffqKui ^2^.—(1) 37ffeTOt^ qr q>4qTtt qit TOfqrqff ffqt ^ qnqfft TO ”371^ qrq qrt^ qrqTT’ff 
^ q 3?ik TO TO qqqft TOf^ q^ «ffq ”4* gq ttto qrfqqrrTt ot qit -qiqlP^a qiff qrar tott ^i 

(2) 3Tfqqff^qTq>4 qKl q^q^qrtqTT^qTgft g^qft TOfql^ q^WT 90 fTOqi^TOft^^TOTff 

TOfq q^ ^ 360 ftq aqfqqr q^ 

qr^ affqqrfqqT qf^fTqfrot ^f, arcff^f, qt^ ^ srgqtqq ^ Iroft arfqqrrd qr q>4qTtl qjt «j^ 720 qJt airqfq to> 
aTOTqrrq qJT TO>?!T’t’: 

q7^ TO aih % srfqqqTt qr qT4qr(t qft gqqt qkrft ^ qrq^ -4 ^ ^ aflfgqiqq ^ stst^ - 3^ 720 fro 
3TOTqi7^ qgr qJT TO>qT % alk ^ 3Tgqiqq ^ qqq, (^Had ^ %q fq^ qnr’q srfql^nsid q^ \ 

(3) qTO qrf^Tqq^, '^q f^qqqf afTror qqqfqq t qq^ froiq, arfqroTt qr qr^rot q^ tqrqt tot 

qqTTT qit Tffq qj qTT^ 3ffT[ STTHTOqT q^ qq TOKTr 11 
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(4) sronsnr®! ^ ^ ^ ^ ^ # afix *5^ ^ ^ ^ wn 

•^TX53 w wi 3nf%i5Frtt ^ 7|f w\m ^ ^ i % aror^nr^ ^ #33^ ^ ^ 

if ait ^ 3ifMntt ^ xhi^s^rd ^ from ?TFT aft, anr ^ i % ar^rar^ ^ ararfir ^ T^rpn 

64* TOT Wi®! 1^f>^ 3|[V^|(| "m ^ r4d^, mR^ ’3|f^ 

'4 "toft 3?f^r?^ an an w ^3?n5^ an turrit spi yntaiHT ^ 1^ 1% a^^?(taj tttto a^ arnfetspr 

r^wT ^ ^TjnR 'nti IRI iqfaiT^ %an 1a?V|ar ^ an^ ^ ';5n 13 ^ 11 

an aia^ipiiej 3Ta?^ JT’Imw ^ TTO ^ ^ ?nf^cl t %?t an aH^^ld 

a|^t^^3?^af ^ 12anH^3Tf^a|^Ml 

(2) ^3F?I'SRnTaf>t ^TO^ “^laRn"1^ ”5Rjit!^'Hiai %# WT 

^ ^ Xnxt afl^t TT^ WI3^ 'JtqlV 3X1^^ ^ TIT«I IfafT ^ '4414)14 f^f^JTOT ^T^^Tiaft ^ ‘^nfl 'SRFT-'Tjl 

tii I 

(3) XRjfh 15^, 3ifV4)Ttt an 0^44(0 ^ ”4^ 3^44 ^ 4lXPT ^ 4t 4^ 1^ ^ f, 

^jtf'^tftRT aflft ^ ^3 4 TI?aJT 3T114 1 ^?4 4 ^ an 1 a«f) 3TT^ 04) 

fjRnM^ 1^’«R sflT ^ a^ 3Tazi4h ajt anxT ^ 3Tf^^'dH 3T?rf4 ^ anMt^ :— 


i'^) 4>qci WTci<b ^ 4a^ ^ 'Jiji<‘0; 

(^) 3lf%iaB4t an ^4^ OT XTRRR 3If?T WT ^ ^Rai^XlflFan ^ anWT 4 ^ Vm 1^ sik 

44t ^ 3?141^ a^ ^ "^XT^ fo|<^^ ’SR^cT '9)^1 

66* 3i0|«ni?l*—(1) f^RT^ ■'TRT 41 3d<414) ?T?!^ 4 4RT f, 1^ 'SR? 1^ 3««41 ^Irfl ^ 

XRJ% ^ ^XTT 15 14*1 ajfl 3T^f4 I^X^ [s^roi ST^apj^ ^i'^< f^Jan ^ ti^ni 3Ta4fI^^RT4T ^ ciiOisi 4 15 t4’i ^4 d4) 

an "^Rl "^ft diOdll 4 W an^ TRi I 

(2) 15 ^ 441 3T^ a^ 4lXFr ”3^^ 344^ an 4>at^lO ^ ^ ^ 4 4t^ ^ T# 4rR ^ 

^ "^XR f^ran 'ajm.Jfl I 

(3) fl^ 3T^TOT ^ 1^)41 3PTIJ^ ^ Tfiar X^Nftrld fapan "m ^«b«ii I 

(4) 3ie(4)13<l anl 3TfXR»41 an 4)4^(1 a^ 14)41 3F1 ^ agi^ 4 r44)r<id t^Rn <n]\*]\ I 

(5) a44 «M<lqt! fqFiR«<i 3T^fq ^ 41?R pMqr^i 3iq«r>i^i ^ ^iqc\i ^rnt 'fRaTT 'snXTT ■§■ 41 441 ^ «HH^Td tTHT 

^srn^an I 

67, '9)1 oiiM^io —3Tn^ohiO an 4)4^id 41 ^ ^ 4ff4 ^4 41 '4 xb^ ■'r ■2ra4t ■xT4t tgf^<iqi 

oqsMa lit an441 ; 

■ 3 x 71 a4^ 3Tf^ap41 an q>44l{l 4t ^qiqn^ 4 "^ItR ■?! 9TXfl 1^lit '3^4 yfoPif^ql '41 <^41 d 1^141 ^T^il "^l 
an^'iXT 3lfa79>Tttan9r49Rl4l3XRFtT5?^4xRTa|f4^ 61 4'3^-i4wr (4) 4 3?«l41^4f^f^4anf«RnT^^4441 
iwfn4^^: 



4f^f4^61 4^-f4^ ( 4 ) 43T«94taT4XRf^49TT9X4tTr%^^ : 

a^n 41 “44 q)4'q[il 4 449 4 'q^i f4 4^414 9 rr9^r *3X141 4qiM. xrRnn 9 r 4 ^4 ^r 4 tai^ 41 

fd^fl^ff94)K 41 3X44 4 fVtK, 4dd 3^1^ *4 tistt 44 I 

68. #9) 9?1 9)1 3X9ftr 4 4X19 99T ^XT.—344941 an d)4d l 4 41 3r4t ^XTTcit 4 Vm -TC134 an 

ar^ ^ Tif ■^’ '$fcp eRt ax3^ '39 41 xj^afi 4 tt f9XT *'4 ■’R lOTRar ^ "mnx 4 4 xh ■3xi 4 xn414an 

r4 I 

69. 9)T 9T6t 4IT XT9TX?r 'ft^T*—(1) 3Tf494l an 9491X1 f9XI 14 t S'FRT ■95T49R xff4ll 3X4 49? M^r^iq^ 
4 ‘9^4 9)l4ft9XI 4 3XT4 9?T WRT14? 491 I 



[W\ III— 
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(2) 3Tf«I^ "m^ OTft WTfit ^ ft'M"3^“9?^ ^ 3ff!rq 

70. ^<iicui —(1) 3rf«i^nft "^n '=f^iO '^^ ^ "TOf?^ ^ cnf^ : 

C"^) ^ «f>T^ ^ ^kPT 31TT^ f=l^SRT ^3Tl «^T1 

(■^a) ■^TTO 371^ "91 '^* 17^8^ ^ 

(2) W? ^ 3qcrf^ UTO ^ : 

('^) 'znsfT Rct^^l ^ (H^j TTTcT S^f^i?, 3^ 

(l3) ch*i'^lO ^ ^ <41^1 R<=1^1 ^ "S; 1^^ ^ 3T^t^ I 

(3) WToZ^cftcT 37^«T ^ ^kR'37fK?^>T# "qi ^*?PT ■'TT 37^^'Sff ^ 

MUdfsKr^f ^ ^ 

(4) 3Tf<?^»l^ "^T 37^^ TT^lTl^ ^ Wfl ■?FP7 1^ ^ 37^^^ ^371 «TI, ^ 

; 

"343^ 37c|yr4d o^ 37 cR»T 7|T «Ft Wfl "3^^ TOIFW "OTT ■^* ■Wr«7fdt7 '^* ^ '^4nC^I 

(5) 37f?q^n^ ^ 37^«7 3?^^ iWt, — 

(i) '^* i^f^TR ^'licfl 3/cr4ta^ 'tl 

(ii) <r^4^\ ^’lioi 3T^S7Pft 'llB ^T«^'’7T T^'PTR'^f^TR 

■fMRt "5^ t, T«7R ^ ■?t7n "qr ti 

(iii) T^TRRTTq 375 ^^ ”37; "tl 

(iv) ^Hld^wi ^ Mt^i^cI ^ WJRqild+l '3T ?IF^ 't^{<Minn^l 1W7 '3T OT '3T ■^' tl 

37GIR7-7 

71. ^7f^ W«I 3^k3R5H^«T 3Tf?rfW7, 

1952 (I952^l9)'^*‘35qrf3rpff^f^n=r^ mTm^'^^^t,^4^I^’7f^Wl'5RW3T^3?k37fs?^^d,4^R) 
sfir "^r ^Ki 'ifd^ ■^3n^ cHRi 3rf^i4M ’33ci 37f^rf3q3 ^ 375 ^ i 

(2) w q?#gR^ ^7f^ W«7 3^ ’SRtW 37f%rf^, 1952 (1952 ^ 19) ^ ■3q^‘«Tf ^ 3Tmf?T 37T^ 'm 
3Tf^R>T^ qi ^>4^, ’sqci srffeffqqq ^ ?7Kr ‘*6^*’ STO" vif^qT ^ qqtq w^k ot 

^qR '^f?H 1995 ^ ■33«l^f 'gRl ^llRnd ^ I 

(79) 3937 ^9R 9>t "^f^H 9^^ 16 W9T, 1995 7^ 3^1^ I 

72. 3M^H —( 1) 37fiT93^ 9T ^33313 WT 37fqfw7,1972 ( 1972 971 39) (2) ^ 

37377 R, 9 ft ^ 37fsi^ ■Rqrq 93 319 I 

(2) 3c^+ 3Tr9937t 91 «p49Pf^ pTHfdfia?! ft«7f9^’ 1^ 319 :— 

( 97 ) ^ollfH^rd 37, 

(^) TJc^ 37, 

( 3 ) ^Tlt 19:^1999137 ^R7^ 971731^ ^ ^331339 3757379 ^^ 0 ^ 7 ^^ 

1^ 3^%9 t, 91 

(9) 10 9^ 97tt9^^ 75 (^ 977 ^ e^ 3?9R1^ 7913-39^37,91 

(^) 977 9^97t'^’»5Ct^^3P?9R^93f7^^^77g!f^97t'®te977, 3!R9f^97[7RT^'5^773Tf^37 : 

37^ 'hqj-qK 9379 33^3 7T99 '39^13 97l 7lf9 7733379 3Ff f9rg7 91331 RldR 3t3<^ ■^9R 

■33 71^31 997 9WT ^ ’’^ 973193 97179 ^97 9^ 199^ 3Tf3 3t I 

(3 ) 37f997f^ 91 97^9?^ 95^ 7T^ < 1 ^ 4(1 9fi 3f9 3r7-47 9^ ^ ^ 37991 W 3^ 3lf^ 319 

3?t^ 93 "^TR 3*^3 ^VH, 9 ) 3fTf99793 15 3^H "^TR ^ 37^:93)3 ‘?T3t : 
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''jpf ^ tdH afTT^ ^TRT 3<(aR«Kt ^ : 

^ 3<k 31 to id ^OT "fN; 3d^ ^ tp; ^ : 


^ ^ '«fi‘4'^(d ^ ^ ^*sT ^ wtt ^ ^ %3; 377T^RRn, 

T'WT^r -zjr flMifVi ^ ■ 75 ^ 12 w ^ ■»JR ^ (100 'srfci^R), ^irgrriTf ^^Tr v% sfk 

T^IRNR 'i’nl opT 3^?R I ^ 

73. 3{toifi.—(1) Hc^ 3rf«r^d ■«f4‘4k 1 3rrd ^ ■nfri f^fer ^ "d 

-fcfifFH I 


( 2 ) 3Tf*Rnd '?>4'qid »<‘t» ^R STHI Pioilti f®?R <SH<ii^fci ^ ^<^('t' "3^ '3'?RF)t fcT^ cR cRT 

3T^5IR n*>^l ^ "RRI^TR 1% "4 ^ I 

(3) Ph^d RTR^ 4* 3rfy<hid ^ ^v4'«(id 3 r 4 t^i^RT 4 4^ dPi 4 4 fciv, ?r 

Pf’MI "SIT P»l«d f^ 4^ 1^f>4t f4?RR ^ ^ tel'4 4 "^Hsi F^ I 

74. (1) 3^4^ artord ^ 4i ' 4xj i d ^ 4y 41^ 4^ ^ ?Tr^ 4 ^H i rR» i 4 

4 I 


(2 ) I^Ph^hT 43idf^ww4F^^ 4^^^-iv■2?F^-v 43 t 4H^ 4t 3Ttor4^4^OT 

Mi^lpJin 1^f>4t i4ihWi 4^ 4 ‘wnidRci 1^ ^'% 1^ f4tt I 

75. aitorft 'm ^t4cIt4 ^ 4to4 4^wh 4 4^.—14r 4 artord 'm ^4-^ id ^ 4^ 44 toto’ afir 

YTcrf ^ 3T#f 34 t 44t 3I^R ^ 3Rf 4^ ^4 ^ '^n 3|^lr^<1 ^ : 

f^>4t 3?ftR)id ^»4^Td ^ 4^1 fc^d) 3T^ 4nH^ ^ 4t ^ ^<=t)^[] : 

^ afk % iiT<fPn<t) 4cp“ OT 4^ TndWr 4^ ^ f%4t 3?tond ^ ^t4^ ^ 4^ 44 ^ rtrc^ 4 wit 

h<5^ RPJ^^’ F^TT I 

76. WrTMIi’ 3T«Rf WT-'^m ^ 44 -qi M?T ^ ^ Tf^ FT ^ h7 ^ ^ 

W^^r 4 HRlf^ ^r 4 3TOPR> "RRd I 

77. pRiW 34 t 6Ul^rH^f.—(1) ^ ?R^«ITd Iwi, "WriR, '3Tt-1w^ Tfr 

44»q^ ^ ^ F^ [iiPw4F ^ sirnr ^ ^ 31 ^ ^artoifM ark ■^rd^rW ^ Ft, PpRid 

■SflFT 4 I 

(2) 44 pRWH ^Ftd 1^ 4t F^TRTR pRldcf ^ 3?4k 14»T? 3Tl4?if ”271 d>kc(l^ F^ 

^ adrfF ■^TT ^TTf Rrd 'di^^il i 

1 

[fqfd^H 5(4)(ii) 4ii] 

^qil^cf) yiF^rn 4it(un 

4, #/#Hd)/4)Hld..4knJTT ^: 

(i) 4 \ I 

(ii) 4 torf^ ^adr4t FiTST rIf 4 i 

(iii) 4^ 44 ^PST 4 'S^'b Mfd ^ ’'Irft ^ '4)[qo TF4 14^[TF Pf5<4l 4 I ^4 4t4 1^ "ni^ 3fTW ''R 4^ 'FTQ^ I 

4^ 14n^ ^n4 "% 3it^^*i ftrr 4 i 

arorr 

2. 4FI?#!^43rtF5TH'WTl|t^Fq^4fW^4 3lk4^3RFT^^^4dkT^f^^ WR.ktW^-'TRcf 
■^TT^ 4 4 4^ 4 Irr fp4 I 

^dtel : 


F^FRR 






[m 4] 




21 


a?5^2 

[M^18^] 

3)iT ^ ^m\ 

.♦'qMr <^<fl i /4» ' di •^♦••.••••-.^ siftn^nTt ^ 4»4 '«^k1 ^ ^ 4 

fr^qrf^ allr ^ i 

4 aqr^t ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^ 1^ 1^ ^*1% ^ M w ^ ^ ^»?pfn/^>^ allT ”5? ^ ^ ^ stfiro 41^ ^ ^ 

H ^ ^ '?w4t ^ ^ ^N» ^'«w ^ ^ 1^ ^ 1^ ”5^1^ 

^ 3CT^?fT 3T^ «h’<^*!i/«h'?^*fl I 

;. 


^ HTR : 


*♦♦»•«»*#««•«•#♦♦♦•**•< 




HS’iiH ; 


4^ swi^illRcv— 

’'JU^ :. 

M^HR ;. 


3?55^3 
[1?iPra»i73^3 
sif^rani ^ mI*i<iii 


WH : •• 
ai(l<a : 


WT :* 
aiO<^ : 


*i^, .^4 Pi^nw ^ WJ?^in^4tTO <=h<fli/«h<n1 * 

...(f^)4Tr3?R^!?RTt I 


1, T«?H 4^ 'apq TSIH t I 




(WT) 


*<SM^ TsqH^TT’Sf^ WT'^'t4Tr'5FT'?«lH 

(1^).1^5^. 



:* 

: 

H<A'iiH aik ^ • ‘ 

Pi^f^ ^ oi<i<si : 


*'5ll ^ <+»l«i I 


[1^rWH III/4/231-W10-3raT.] 
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DECCAN GRAMEENA BANK 
NOnnCAlTON 
Hyderabad, the 19th July, 2010 

Deccan Grameena Bank (Officers and Employees) Service Regulations, 2010 
In exercise of powers conferred by section 30 of the Regional Rural Bank’s Act, 1976 (21 of 1976 the Board of 
Directors of Deccan Grameena Bank after consultation with the State Bank of Hyderabad being the Sponsor Bank and the 
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby 
make the following regulations namely:— 

CHAPTER-I 

PRELBVUNARY 

1. Short title, commencement and application. —(1) These regulations may be called the Deccan Grameena 
Bank (Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to eveiy officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Deccan Grameena Bank established under sub-section (1) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(1) “Calendar Year” means the period commencing from the 1 st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is enjoining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

0) “Employee” means an employee of the Bank as classified under clauses (b) and (c) of sub-regulation ( 1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the State Bank of Hyderabad. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 



[qpnii--^^43 
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CHAPTER-n 

CLASSCFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely;— 

(a) Group ‘A’ - Officer 

Junior Management 

(i) Scale I (Assistant Manager) ^ 

Middle Management 

(u) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 
Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 
of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—^Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fimess by the medical authority as may be specified by the Bank, 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt ^om the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6 . Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to lime, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him ; 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B ’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C* promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or eniployee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice,—(1) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(U) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 

Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement—(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 





[^ni-'g^4] 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(u) who attains the age of superannuation on a day other than the first day during a calendar month, 

shall retire on the last day of that month. 

CHAPTER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—^The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd Februaiy, 1991 shall remain the same. 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—^All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be pi »moted to any post or cadre : 

Provided that pror totion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in erms of Section 29 of Ae Act. 

15. Reversion.— An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted withoi t notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISdPUNE AND APPEALS 

16. Scope of service of an officer and employee.—^Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business m such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 
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18. Liability to abide by the regulations and orders. —^Eveiy officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted: 

19. Obligation to maintain secrecy. —^Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the Judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest. —Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc. —(1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business. —^No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (I of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.— (1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—^No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—^An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.—(1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether inc^jrporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Coopera^ve Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate* in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovableand valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly ; 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months frorp the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person ; 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employee arrested for debt or on a criminal charge.—(1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee imder sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave: 

Provided that foil pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee diall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

31. Prohibition against participation in politics and contesting elections.—^No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Giveevidence.—(1) No officer or employee shall, except with the previous approval ofthe Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee. —(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee ; 

Provided that nothing in this sub-regulation shall apply to,— 

(0 a farewell entertainment of a substantially private and informal ch^acter held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any ferewell entertainment; 

(b) no officer or employee shall collect subscription for ferewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing. —^No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank, 

36. Subscriptions. —No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials. —^An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under die influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the perfonnance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise, 

38. Sexual harassment —No officer or employee shall commit any act which amounts to sexual harassment of 
women at woriqilace. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual ^vours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties. —Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recoveiy from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sl]b-^eg^lation (1) of reflation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions ai to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii^ reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment 
Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(li) stoppage of incremcnt(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided fiirther that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided fiirther that no enquiry shall be made, if,— 

(0 the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

Oi) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(0 censure; 

(if) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fine; 

Oi) withholding of mcrement(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the stafFhas reached 
the maximum in the scale of pay; 

(v) removal fi-om service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(0 an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(iO giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(0 the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure. —The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire. —^The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

00 An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry. —^Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—^Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged diat an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct mr wh^ the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of die Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance-Commission or such other authority as may be decided by die Chairman from 
time to time in this behalf, for its advice whedier disciplinary proce^ing should be taken up against the officer 
or eirqiloyee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority Is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then^ the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any cgher person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall frnward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(0 The Competent Authority shall, after considering th^julvice of the Central V igilahce Commission, impose the 
penalty. 

Explanation : For the puiposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
ifhe has committed an act ofcriminal misconduct as defined in Se^ions 13,14,15andl6ofthe Prevention of Corruption 
Act, 1988 (49 of 19S8) or he has acted for an improper purpose or in a corrupt manner or bad exercised or refrained from 
exercising his powers wifti an improper or corrupt motive. 

44. Restrictkm on engagement of a Legal Practitioner^ —For the purposes of any enquiry under these regulatiohs, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.-^!) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even a^r the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

The officer or employee who is under suspension shall not be eligible for any subsistence allowsoice for the 
period beyond the date of superannuation. 

(3) The officer or empl<tyee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation ^ the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof. 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by die Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. ^ 

46. Suspension. —An officer or employee may be placed under suspension by the Competent Authwity and 
during such suspension period, the officer or employee slmll be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer; 

(A) Basic Pay 

0) For the first three months of susp^km, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension iirespective of the nature of enquiry; 

(n) For the subsequent period,— 

(a) where the enqutiy is held departmentally by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquliy is held by an outeide agency, one-third (1/3) of the basic pay for the next three 
months aid one-half (1/2) of the rematning period of suspension. 

(B> Ail owwicea ; 

For theentfrepcriodofsuiqiension, dearness allowance and other allowances excepting special allowance, if any, 
will be cakutoted cmltiyerediicedpay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailif^Tates or at rales=applktd>le to stmilar categoiy of officers. 

X* cJinwuyfci 

(A) BaskPay: 

(9 For'the first three mciiths of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the dqte prior to the date of suspension irrespective of the nature of enquiiy. 

(n) For^subsequent period: 

(a) where the enquiiy is held depaitmentally by the Bank, one-half(l/2)ofthe basic pay, the employee 
was drawing on the date prior to the d^ of suspension; 

(b) after one year, full pay if the departmoita] enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where dte enquiiy is done by an outside agency and the said agency has come to the conclusion not 
to prosecute tte enqiloyee, foil pay shall be pay^d>le after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiiy is not 
delayed for reasons attributable to employee or any of his representative(s). 

(B) AflofwaiMcs: 

Forthe entire period<^sis^)enskm, dearness allowance and otherallowances excepting special allowance, if any, 
shall be cakulated on the re^iced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at llieprevaUii^ rates or at rates applicable to similar categoiy of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
ftimisbBs a tkclarafton that he is not engaged in any other enqiloyment, business, profession or vocation: 

Provided ftffther that if during die period of suspension an officer or employee retired by reason of his attaining 
die age of aiqieranmiatkm, no subsistence allowance shall be paid to him from die date of his retirement. 

47. Ilacoverias froaiaalisistence allowance.—All compulsoiy deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer oremployee. 

4ft. Trcntnmit ofsiispension period and allied natters.--(0 The Competent Authority may, while imposing 
penalty, direct whether the offi^ Of employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have receiv^ to for such suspension or the period he was under suspension and that, if the 
Competent Authority decides odiervrise, no order shall be passed which shall have the effect of conqielHng the officer or 
txaipioyet to refbnd such subsistence allowance. 

The period during iriiich an officer or employee is under suspension shall, if he is not removed or dismissed 
finoni the service, bo treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. R%kttoap|Milr-<]) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Apprilate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
die date of receipt of die appeal. 

50. Appdtatetohorily.—An appeal shall lie before,— 

(0 die Board, where the Chairman is the Competent Authority; and 
(n) the Otairman, where any other officer is the Competent Authority. 

51. Requlrenent of m appeal—Every sqqieal shall comply with the following requirements; namely,— 

(0 it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it ^udl contain all material statements and arguments relied on and shall be complete in itself; 

(iO it shall specify die relief desired; 

(iv) it shall not be addressed to IXrector personally. 






CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—^Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease front the day 
following diat on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of eachspecified period of service on 
each stage of that scale, whether such period be probationaiy, officiating or substantive : 

Provided that an officer or employee shall draw increment on the fust day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
followingkinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—^The Competent Audiority or any other officer authori2ed1>y him in 
his behalf shall grant any kinds of leave as referred to in regulation 5S. 

57. Power to refuse leave or recall an officer or employee from leave.~-(l) Leave cannot be claimed as amatter 
of right. When die exigencies of die service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Con^tent Author!^ may, whenever the Bank deems fit to do so, recall the officer or enq^loyee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employ^ is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headqumter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, imless otherwise 
instructed to the contrary, return for duty to the place where he was posted befcnie proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 

officer or employee who is under suspension. ^ 

60. Casual Leave.—(1) An office or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not mwe than four days casual leave may be availed of at any one time: 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond sbr days. 

(2) Casual leave to an officer or employee during the fint calendar year of bis service shall be admissible on 4 
pro rata basis at the rate of one day for each completed month or ^ thereo£ 

(3) (a) Casual leave not availed of In a calendar year may be suffixed or prefixed to sick leave in die following 

year *m respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive p^ in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leavemay not be granted in combination with any o6ier kinds ofleave except as provided under clause 

(a) of sub-regulatkm (3), Special Casual leave under regulation 64» Maternity lea^ under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—^1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of ^vilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emolummts for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additbnal skk leave.—(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the cal^idar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non * in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
conunencement of next sick leave or medical leave shall be reduced by one eighteen of the period of'dies 
non* subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month*s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

Cu) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

Clio The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming dutyOn expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1 St day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. FromthelstdayofSeptente; 1987 till October IS, 2005, an <^fiQer or onpk^ shall be eligible for 20 de^ 
of sick or medi^ leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of skk or medical leave for each 
complied year of service stfoject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical ceitiO^ issued by a medkal practitioner acceptable to die Bank or at the Bank's discretion nominated 
by it at its cost. 

4. From October 19,2005, where an officer or an employee who has completed 24 years of service shall be 
etigible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

03. Extraordinary teave.—(l) Extraordinaiy leave may be granted to an officer or employee when no other leave 
is due to him and when ha^g regard to his length of service, sick leave is not consid^d justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 300 days during die entire period of his service: 

Provided that in die exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, die Chairman may, with the approval of 
the Board grant extraordinaiy leave in excess of720 d^ to him and die Board, while according such tqiproval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority mi^ grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during die period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond die control of office or emp Ipyee, he may direct that the period of extraordinaiy 
leave would count for increment 

64. Special Casual Leave and Special Leave.—^An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending anodier officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accor^ce with the guidelines of 
the Central Government 

65. Maternity Leave.—<1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12monthsofsuch leave shall be available during the entire period of service ofa female officer 
oremployee. 

(2) Maternity leave may be combined widi any other kind of leave but any leave applied for in continuation of the 
former may be granted only if die request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year ofage till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave—<1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for aperiod of 15 days, during the confinemoit of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer oremployee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any ofoer leave account of the male officer or employee. 

(5) If paternity leave is not availed of within die period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

^^vided tiiat where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which wouldhave been payable to the officer or onployee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61: 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit 

68. Furnishing of Leave Address to the Bank. —^An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave. —(1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time. —(1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day cf his relief shall not be included in computing the joining time. 

(Sf No joining time shall be admissible to an officer or employee if,— 

(0 the transfer does not involve a posting to a different place; 

(iO his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iu) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat pr Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-Vn 

MISCELLANEOUS 

7 1. Provident Fund and Pension.—( 1 ) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees* Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
^cftrdance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 
1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act; 

# (b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

^ 72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any otiicr way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dianissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in diat case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part diereof in excess of six months subject to a maximum of 15 months* pay: 

Provided that where an officer or en^loyee has c(MX 9 leted more than 30 years of service, he shall be eligible by way 
of gratuityforanadrMtkmal amount atthe rate of one halfofamonth’spayftMr each con^leted year of servicebeyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect, of an employee pay for the purposes of calculation of the gratuity dial! be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance p^^te during the 
12 months jueceding dea^ disability, retirement, resignation <x termination of service, as the case may be. 

73. Domicilc.--<l) Every officer or employee shall on his f^intment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place ofbirth he shall es^lishthe same to the satisftiction ofthe Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter die same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable fortransfertoany office or branch ofthe Bank. 

(2) Notwithstanding anydiing contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by die same Bank. 

75. Lending of services of an officer or employee to other organization.—^The service of an (^ficer or employee 
may be lent to other organization subject to such terms and conditions and ftir such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to odier organization against his will: 

Provided ftuther that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—The Chairman mity, from time to time, issue such instruction or direction as 
be may consider necessary for giving effect to, or carrying out die provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any |»ovision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any aider made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under die inovisions of these regulations. 

SCHfllULE^ 

[See regulation 

DECLAIlATfQN OF MARTTAL STATOS 

I, Shri/SmtTKum..s/o w/od/o..declare asunder: 

(I) That I am unmarried/a widower/widow. 

00 That 1 am married and have only one qxMise living. 

OiO That 1 have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Apfdication for grsit of exemption is enclosed. 

Ground: 

2 1 solemnly affirm that the above declaration is true and I understand that in the event of die declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

{See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

.I do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of die.Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the af&irs of the said Bank or to the af^irs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation: 

Signature: 

Name in full: 

Designation: 

Place: 

Date: 

SCHEDULE-111 
{See regulation 73) 

DECLARATION OF DOMICILE 

Place; 

Date: 

I, the undersigned having been appointed in the service of the .... 

declare.(Place) in..(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

*1116 above is not my place of birth. My place of birth is ..(Place) in. 

beta declared as my place of dmnicile for the reasons given below: 


Bank hereby 


(District) but.(Place) has 




*Strike out udiichever is not applicable. 


Signature 
Name in full 
Designation and 
Nature of ^pointment 
Date of appointment 


G VENUGOPAN, Chainnan 
[ADVT. III/4/231-A/lO-Exty.] 
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